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Institutional Policy Guidelines for Anti-Ragging 

1. Background 

N.K.T. National College of Education for Women, established in the year 1966 by                        

Sriman N.K. Thirumalachariar, a visionary and a philanthropist, is situated at the heart 

of the Chennai city. Our College is housed in an area of 3.06 acres, where a model 

school is also attached. It has metamorphosed into a well-established, urban College 

catering to the educational needs of women from all sections of society and committed 

to its mission of empowering young women student-teachers to face life and its 

multifarious challenges at both personal and professional levels.  

The College offers Graduate, Post Graduate and Research Programmes in Education 

with Autonomous status granted by the University Grants Commission in the year 1988, 

and has grown to greater heights as an Institution of higher learning in Teacher 

Education. In its continuous striving for excellence over decades, the Institution has 

been successful in achieving position “Second to None”, and has been upgrading its 

curricula and pedagogies on par with the global standards.  

 ‘Merit’ and ‘Ethics’ being the core driving values towards turning out professionals of 

high caliber with strong sense of ethical judgments, social integration of student’s 

population coming from different parts of the state with most diverse cultural and social 

back grounds, becomes a matter of prime importance. ‘Ragging’ a social menace, as 

such has no place in academic environment of this Institution and concerted efforts are 

required to be in place to prevent its occurrence at any point of time. 

2. Purpose 

Our College has committed itself to provide a congenial and conducive atmosphere in 

which students, teachers and non-teaching staff can work together in an environment 

free of violence, harassment, exploitation, and intimidation. This includes all forms of 

gender violence, sexual harassment, and discrimination on the basis of gender. Thus 
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executes with the aim to provide a safe, secure, and supportive environment for the 

holistic development of student-teachers 

3. Objectives 

The objectives of the Policy are:  

 To fulfill the directive of the Supreme Court, as per UGC directives and the Tamil 

Nadu Teachers Education University in respect of implementing a Policy against 

ragging in the Institution;  

 To ensure the implementation of the Policy in letter and spirit through proper 

reporting of the complaints and their follow-up procedures;  

 To provide an environment free of gender-based discrimination;  

 To ensure equal access of all facilities and participation in activities of the 

College;  

 To create awareness among the student-teachers about consequences of 

ragging;  

 To be vigilant over ragging so as to prevent its occurrence; and 

 To address any ragging issues immediately and taken action as advised by the 

committee is the main aim. 

4. Anti-Ragging Committee (ARC) at the Institutional Level 

The Anti-Ragging Committee (ARC) shall monitor the status and progress on the acts 

regarding to anti ragging and shall submit the report to the Principal. The members of 

this committee can be nominated by the Chairperson. The Committee will be made up 

of the Principal of the College as the Chairperson, the Dean of Academics as the 

Presiding Officer with ten other Faculty members, Representatives from Police 

Administration, Civil Administration Local Media, Non-Teaching Staff and Students from 

the Bachelors and Masters Programmes and Hostel to carry out the compliance of this 

Policy across the whole Institution along with the manner in which the same are dealt 

with. The final authority for Anti Ragging rests with the Principal of the College. 
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The Committee encourages socialization of students to the academic environment of 

the Institution, simultaneously discouraging and preventing any negative acts on parts 

of senior students, which goes against the basic purpose of socio-academic integration. 

The responsibilities bestowed upon the Committee are:  

(a) Creation, development and nurturing a conducive, socio-academic environment 

within the student population. 

(b) Generating and maintaining a high level of confidence within new entrants and their 

parents/guardians to perceive that fresh entrants to the Institution are welcome and 

provided with support, rather than being harassed and intimidated. 

(c) Keeping in place an integrated system to discourage and prevent any negative acts 

like ‘ragging’ by the seniors, which disrupts socio-academic integration of new entrants. 

(d) Prescribing deterrent measures for any violation of the “Anti-Ragging Policy” by way 

of disciplinary measures. 

5. Policy Guidelines for Anti-Ragging 

5.1 Definition of Ragging 

‘Ragging’ constitutes one or more of any of the following acts: 

(a) a conduct by any student or a group of students  whether by words spoken or written 

or by an act which has the effect of teasing, treating or handling any other student with 

rudeness; 

(b) indulging in rowdy or indiscipline activities by a student or group of students  which 

causes or is likely to cause annoyance, hardship, physical or psychological harm or to 

raise fear or apprehension thereof in any other student; 
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(c) asking a student to do any act which the student will not carry out in the ordinary 

course and which has the effect of causing or generating a sense of shame, or anguish 

or embarrassment so as to adversely affect the physique or psyche of such student(s); 

(d) any act by a student that prevents, disrupts or disturbs the regular academic activity 

of any other student(s); 

(e) exploiting the services of any student for completing the academic tasks assigned to 

an individual or a group of students. 

(f) any act of financial extortion or forceful expenditure burden put on a student by any 

other student or a group of students; 

(g) any act of physical abuse including all variants of it: sexual abuse, homosexual 

assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any 

other danger to health or person; 

(h) any act or abuse by spoken words, emails, posts, social networking posts, e-posts, 

public insults which would also include deriving perverted pleasure, vicarious or sadistic 

thrill from actively or passively participating in the discomfiture to a student(s); 

(i) any act that affects the mental health and self-confidence of a student with or without 

an intent to derive a sadistic pleasure or showing off power, authority or superiority by 

any student or a group of students over any other student(s). 

5.2 Preventive Aspects of Ragging 

The systemized efforts for socio-academic integration of new entrants are:  

(a) Address by the Competent Authorities of the College 

The Chairperson Admissions, and other concerned official(s) during their 

address/discussions to/with parents/guardians, admission aspirants/ fresh entrants/ 

students at the time of counselling meets, new batch induction on registration, batch 
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inaugurals and other such occasions, should invariably assure the students and parents 

about full protection and support against any attempts of ragging by seniors while briefly 

introducing the ‘Anti Ragging Policy’ of the Institution. The efforts during such meets are 

directed towards achieving socio- academic integration of new entrants with the specific 

merit oriented environment of mutuality and trust of the Institution. 

(b) Freshers Day 

Senior students will be encouraged to organize Freshers Day for new entrants. The 

NKT Student Union will be in-charge of organizing the Freshers Day.  

(c) Social, Cultural, Sports and Club Activities 

All Social, Cultural, Sports and Club activities will be coordinated on the lines of the 

Anti-ragging Policy.  

(d) Watch and Ward arrangements 

The Institution has identified following vulnerable locations 

(i) Hostel blocks and mess, 

(ii) Vacant classrooms. 

(iii) Auditorium 

(iv) Canteen 

(v) Playground / common room 

(vi) Student activity centre’s 

All concerned are to keep a constant vigil and watch at such locations including 

monitoring of the atmosphere and the environment at eating ‘Joints’ (Canteens, Mess 

etc.), Hostel / accommodations, where students are accommodated. 
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These areas are needed to be carefully guarded by concerned authority. 

(e) Wide – dissemination of Anti-Ragging Policy Prospectus and Declaration 

forms 

(i) The prospectus of the College contains a specific caution that “ragging is banned in 

the College, and anyone found indulging in ragging, is likely to be punished 

appropriately which may include expulsion from the Institution.” 

(ii) All students of the Institution are required to sign an anti-ragging declaration forms at 

the time of admission to the Institution. 

(f) Erection of Posters 

Dean of Academics may put up posters in prominent places within the campus to exhort 

students to prevent, or not to indulge in ragging, also mentioning the names of the 

officials and their contact numbers, to be contacted in case of “ragging”.  

5.3. Procedural and Punitive Aspects of Ragging 

(i) Ragging Reporting Procedure 

(a) If any individual believes that he or she has been subjected to ‘ragging’ or has 

knowledge of any such incident, such person shall have option to file a complaint with 

the Chairperson ARC.  

(b) The complaint  may be done in writing or orally. Written complaint is preferable. 

(b) ARC will be available to discuss any concerns exhibited by any student or a group of 

students, about ragging. 

(c) All formal/Informal complaints of “ragging” may be made to the directly to 

Chairperson ARC as stated above. 
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(ii) ARC as Enquiry Committee 

ARC will investigate all reported cases of ragging, in such a way, so as to maintain 

confidentiality. The Investigations should start maximum within three days of reporting 

the incident and reports finalized by the ARC pinpointing the involvement of the accused 

along with recommendations relating to the punishment will be submitted to the 

competent authority maximum within a period of four weeks. In exceptional 

circumstances, the Chairperson of ARC may grant extension to the time limit under 

information to the complainant and the accused. 

(iii) Punishment/ Penalties for Ragging 

Based on the report of enquiry submitted by the ARC, the Chairperson of ARC will 

recommend to the competent authority any of the punishment/(s) listed below or any 

other kind of punishment, which she may consider to be appropriate. 

(a) Withholding scholarships or other benefits 

(b) Debarring from representation of events 

(c) Withholding results 

(d) Expulsion from Institution 

(e) Debarring from examination/s 

(f) Suspension from the College for a limited period 

(g) Cancellation of admission 

(iv) Appeal 

Appeal with regards to any action taken against the accused at any level and / or 

against the punishment awarded under this policy, shall lie with the Principal of the  




