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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

N. K. T. NATI ONAL COLLEGE OF EDUCATI ON FOR
WOMVEN ( AUTONOMOUS)

Name of the head of the Institution

Dr . S. Chanundeswar i

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04428445924
Mobile no. 9790953062

Registered Email

nkt nce@ahoo. co.in

Alternate Email

raj chamu2006@ahoo. co.in

Address No. 41, Dr. Besant Road, Triplicane
City/Town Chennai

State/UT Tam | Nadu

Pincode 600005




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen

Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director Dr. S. Mal at hi
Phone no/Alternate Phone no. 04428445924
Mobile no. 9841172972

Registered Email

nkt nce@ahoo. co.in

Alternate Email

mal at hi nkt @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://assessnentonline. haac.gov.in
[public/index. php/ postaccreditation/gen
er at ePDF_aqgar/ eyJpdi | 61 ] NKS2QBCKI xQTrJ6M
3Znf5] ZXb0l MoGc9PSI sl nZhbHVI | j oi bFFKTDBs
MpEYNQ2QOnNObzNoUOUr Zz091 i wi bWFj | j oi NzE
WONOWZ] QaiNz KONMMMVITYOMR I 2YMY2Z] hnNmvimiY'z
hhMAVBYj] MOVDA3N Vi ZDdkM

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nktnce. ac.in/academ c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
2 A 3. 26 2011 08-Jan- 2011 07-Jan- 2016
6. Date of Establishment of IQAC 25- Jun- 2004

7. Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6IjNKS2Q3QkIxQTJ6M3ZmSjZXb0lMbGc9PSIsInZhbHVlIjoibFFKTDBsM0pFYnQ2QnN0bzNoU0UrZz09IiwibWFjIjoiNzEwOWQwZjQwNzk0NmMwMTY0M2I2YmY2ZjhmNmVmYzhhMGM3YjM0MDA3NjViZDdkMj
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6IjNKS2Q3QkIxQTJ6M3ZmSjZXb0lMbGc9PSIsInZhbHVlIjoibFFKTDBsM0pFYnQ2QnN0bzNoU0UrZz09IiwibWFjIjoiNzEwOWQwZjQwNzk0NmMwMTY0M2I2YmY2ZjhmNmVmYzhhMGM3YjM0MDA3NjViZDdkMj
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6IjNKS2Q3QkIxQTJ6M3ZmSjZXb0lMbGc9PSIsInZhbHVlIjoibFFKTDBsM0pFYnQ2QnN0bzNoU0UrZz09IiwibWFjIjoiNzEwOWQwZjQwNzk0NmMwMTY0M2I2YmY2ZjhmNmVmYzhhMGM3YjM0MDA3NjViZDdkMj
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6IjNKS2Q3QkIxQTJ6M3ZmSjZXb0lMbGc9PSIsInZhbHVlIjoibFFKTDBsM0pFYnQ2QnN0bzNoU0UrZz09IiwibWFjIjoiNzEwOWQwZjQwNzk0NmMwMTY0M2I2YmY2ZjhmNmVmYzhhMGM3YjM0MDA3NjViZDdkMj
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6IjNKS2Q3QkIxQTJ6M3ZmSjZXb0lMbGc9PSIsInZhbHVlIjoibFFKTDBsM0pFYnQ2QnN0bzNoU0UrZz09IiwibWFjIjoiNzEwOWQwZjQwNzk0NmMwMTY0M2I2YmY2ZjhmNmVmYzhhMGM3YjM0MDA3NjViZDdkMj
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6IjNKS2Q3QkIxQTJ6M3ZmSjZXb0lMbGc9PSIsInZhbHVlIjoibFFKTDBsM0pFYnQ2QnN0bzNoU0UrZz09IiwibWFjIjoiNzEwOWQwZjQwNzk0NmMwMTY0M2I2YmY2ZjhmNmVmYzhhMGM3YjM0MDA3NjViZDdkMj
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6IjNKS2Q3QkIxQTJ6M3ZmSjZXb0lMbGc9PSIsInZhbHVlIjoibFFKTDBsM0pFYnQ2QnN0bzNoU0UrZz09IiwibWFjIjoiNzEwOWQwZjQwNzk0NmMwMTY0M2I2YmY2ZjhmNmVmYzhhMGM3YjM0MDA3NjViZDdkMj
https://nktnce.ac.in/academic-calendar/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Institutional Policy 01-Jun-2019 490
Cui delines to streanline 365
the activities of the
I nstitution
Est abl i shnment of Research 16-Jul - 2019 476
Eco System and Research 321
Col l oquiumat the R & D
Centre for pronotion of
research culture
Initiation of the NKT 08- Nov-2019 490
Centre of Excellence 206
Initiation of the NKT 08- Nov- 2019 490
Centre for Qutreach 206
Go Green Project 06- Dec- 2019 490
178
You Share and We Care 04-Jul - 2019 28
Online / Ofline 333
Counsel i ng Services
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16930_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16930_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16930_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

To inculcate desirable attitude and val ues anong students To sensitize students
to the needs and chall enges of the society To initiate sharing of expertise by
the faculty in the forumfor strategies and operations To conduct various
programes to maintain quality through Quality Circles To encourage faculty and
students to reach out to the society through programmes and invited tal ks.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

(vi) Covernance and Leadership ? To
conduct neetings at regular intervals
to di scuss about the neasures to be
adopt ed based on the various Statutory
and Non-statutory feedback neetings as
per the autonomous nornms of the
University Grants Commission; ? To
conduct the Finance Conmittee, Board of
St udi es Meeting, Academ c Council,
CGoverni ng Body and Col |l ege Conmittee
meetings for the academ c year
2019-2020; ? To conduct peri odi cal
nmeetings of various other committees,
Staff Meeting, Internal Quality
Assurance Cell, Adm ssion Conmittee,
Purchase Committee, Students Gievance
and Redressal Committee, Students

Wel fare Conmittee, Exami nation
Conmittee, Library Advisory Conmittee
and Kanmal a Nehru Hostel Residents
Meetings; ? To host Retirement function
of Ms. Nalam Arul Poonmani in the nonth
of Septenber; ? To initiate PTA

Associ ation neeting in the nmonth of
January 2020; ? Interview for Regul ar
Typi st Post will happen in the nonth of
February 2020 as per norns of
Government and ? To organi ze Capacity
Bui | di ng Programme for the Non-teaching
Staff on Enhanci ng Perfornmance through
5S in the nonth of February 2020.

(v) Governance and Leadership
Retirenment Function of Ms. Nalam Arul
Poomani, Typist was held on 12th

Sept ember 2019. Qur Col |l ege Secretary
Dr. M Arunugam greeted Students,
Faculty Menmbers and Support Staff for
the New Year on 8th January 2020. On
12t h February 2020, interview was
conducted to fill the approved Non-

t eachi ng Vacancy- Typi st Post. Wth the
support of the Managenent, Capacity
Bui | di ng Programe for Non-Teachi ng
Staff: Enhanci ng Workpl ace Performance
through 5S Initiatives was organi zed on
22nd February 2020. The Progranme was
i naugurated by Dr. M Arunugam
Secretary of Society and Col | ege and
resourced by Dr. C. Uthaya Kumar, Vice
Chairman and M. S. Mirugan, Joint
Secretary, Quality Crcle Forum of

I ndi a, Chennai Chapter, Chennai.
Meetings for CGovernance and Leadership
? Teaching Faculty Meetings were
conducted on 4th July 2019, 16th August
2019, 5 th Septenmber 2019, 3rd Cctober
1st Novenber 20th Novenber 3rd Decenber
12t h Decenber 2nd January 10th January
and 24th February to di scuss about the
regul ar functioning of the College
activities. ? OnlineTeaching Faculty
Meeti ngs were conducted on 30th & 31st
March 2020, 2 nd to 6th April 2020, to
di scuss on preparation for NAAC and
revanpi ng NKT Website. ? Non-Teachi ng
Staff Meetings were conducted on 16th
Oct ober and 23rd Decenber 2019 to
enabl e snooth functioning of the
activities of the College. ? Adni ssion




Conmittee of our College net on the
26th and 31st of July to scrutinize on
the certificates and finalize the

adm ssion of students admitted for the
acadeni c year 2019-2020, subject to the
approval of the Secretary of the
Col l ege and Tami | Nadu Teachers
Education University, Chennai. ?
Purchase Commttee Meetings were held
on 5th July 2019, 1st August 2019, 18th
August 2019, 30th August 2019, 18th
Sept enber 3rd COct ober and 20t h Novenber
2019 to discuss and finalize the
purchase of requirenments of the
Col | ege, subject to the approval of our
Col l ege Secretary. ? Internal Quality
Assurance Cell (1QAC) Meetings were
hel d every quarterly on 4 th July 11th
Cct ober 2019, 21st January 2020 and
28t h August 2020. ? The Exam nation
Committee Meeting was held on 18th
August 2019 to decide on the

exam nation schedul es and to discuss
about issues pertaining to Exam nation
Unit of the College. ? The Library

Advi sory Committee Meeting was
conducted on 18th Novenber 2019 to

deci de on the purchase of books for the
academ c year 2019-2020 for al

Academ ¢ Programmes in the College. ?
The NKT Col | ege Parent Teacher
Association was initiated and the
neeting was held on 20th January 2020
to get to know the expectations from
both parents and teachers. The el ection
of the Ofice bearers of the
Associ ati on was al so conducted. ? The
Board of Studies Meetings were held on
16th COctober 2019 and 26th February
2020 by inviting subject experts from
other institutions. Suggestions

pertai ning to changes to be

i ncorporated fromthe academ c year
2020- 2021 were discussed and reco

(v) Student Support and Progression ?
To distribute the academ c cal endar for
the year 2019-2020 and detail the
students on the curricular activities
for the two year B.Ed. and M Ed
Programes; ? To hold elections to

sel ect College Union representatives in
end of July 2019; ? Proposed to arrange
for a lecture as a part of Student

I nduction Programre to renove the
cultural and area divide anong the
students in the third week of August; ?
To nake first year students to feel at
hone Fresher’s Day is prearranged in

(v) Student Support and Progression NKT
Col | ege Student Union El ection was held
on 12th July 2019. Suitable candi dates
were elected for the different posts
for the academnmi c year 2019-2020. The
following are the el ected candi dates of
the NKT Col | ege Student Union: ?

Pr esi dent F. Saj eeda Parveen

(Mat hematics) ? Vice President : N
Srividhya (Mathematics) ? Secretary :

C. Ponnazhagu (Mathematics) ? Joint
Secretary : M Jasm ne Fathi na

(Mat hematics) ? Treasurer R N thya
(Mat hematics) ? Sports Secretary : R




the nonth of August 2019; ? As part of
curriculum mni-teaching practice is
proposed from 16th to 18th Septenber
2019; ? In order to know the students’
innate abilities Talents Day is
proposed in the nonth of Cctober 2019;
? Toinitiate centre for Excellence and
Qutreach for the benefit of School and
Col l ege Students; ? It is propounded to
organi ze a series of Cuest lectures in
the Month of Septenber for

di ssem nation of latest information in
the field; ? As a part of routine
activity medi cal check-up for the
students is anticipated in the nonth of
January 2020 for the Second year
students and in the nonth of February
for the first year students; ? Five-Day
Citizenship training Programe a
routine curricular extension activity
to be schedul ed for 2019-2021 batch
students in the nonth of February 2020;
? Hall Mark of Excellence a cerenony of
handi ng over the appointnent orders to
the students sel ected though the
Recruits Pursuits of our College to be
organi zed at the end of the academ c
year after the placenent canp and ?
Sports Day to display their sports
talent, College Day to renenber and
honour the students of previous batch
and students who excelled in the
present batch will be celebrated in the
nmont h of March 2020. CGuest Lectures and
Invited Tal ks To organi ze a series of
Guest Lectures and Invited Tal ks are

pl anned to happen spread over four
senmesters as per the requirenents of
the Curricul ar denmands. Students:

Wor kshop/ Sem nars and Trai ni ng
Programes ? Earmarking the inportance
of Yoga Ten-Day Training Programrme will
be initiated; ? Programe to enhance
managenent strategies anong Students

t hrough a Two Day Wr kshop on
Leadership in the month of January and
Cyber crinme awareness in the nonth of
February and ? Training Programe in
devel oping | eader Skill and Story
Telling is scheduled to happen in the
mont h of February. Club Activities To
organi ze various activities and

cel ebrate days of significance through
various NKT Clubs like the follow ng: ?
Ayudha Pooja ? Paranbariya Unavu

Thi ruvi zha ? Tham zhar Thirunal Vizha ?
150th Birth Anniversary of Mhatnma
Gandhi . ? Awareness Programe on Dengue

Sowndharya Meenakshi ? Asst.

Secretary : D. Charmathi ? Cultura

Secretary : R Vaishali ? Asst.

Cultural Secretary : S. Nassima Begum ?

Law and Order Secretary : M Kowsar

Begum ? Asst. Law and Order Secretary :

V. Manthra Narayani ? Discipline and

Cl eanliness Sec. S. Srija ? Asst.

Discipline & deanliness Sec. : V.

El aki ya ? Canpus Mai nt enance Secretary
M Cokila Priya ? Asst. Canpus

Mai nt enance Sec. A Sam bi ? Library

Sports

Secretary : Z. Nasreen Begum ? Asst.
Li brary Secretary : K Sharmla ? Addl.
Secretary : A Divya ? Addl. Treasurer

N. Valarmathi. Dr. M Arunugam
Secretary of Society and Col |l ege
presi ded over the Student Union
I nducti on Cerenony. The | Year Student
| nduction Programme was held on 19th
August 2019. Ms. Suguna Kiran, Value
Education Trainer, VITAL was invited to
address the students on Val ues for
St udent -t eachers. The Fresher’s Day was
organi zed on 22nd August 2019 for the
Year student-teachers. The Principal of
the Col | ege gave an introduction of the
Col | ege Managenent, oriented the
students about the teaching profession
and the two-year programme and fornally
i ntroduced all Teachi ng and Non-
teaching Staff of the College. Al
Rul es and Regul ati ons of the Coll ege
were explicitly made clear to the
students. M ni-Teachi ng Trai ning
Programe was conducted from 16th to
18t h Septenber 2019. Tal ents Day was
organi zed on 1st Cctober 2019. Students
exhibited their ability before the
Guests of Honour: Ms. Nandhi ni
Raghunat han, Vocalist and Ms. T.M
Sridevi, Dancer. Centers of Excellence
and Qutreach were initiated for the
benefit of Faculty nmenbers, students of
bot h our Mddel School and Col |l ege on
8t h Novenber 2020 in the august
presence of our College Secretary, Dr.
M  Arurmugam |1 Year students of B.Ed.
Speci al Education went on study trip to
Nati onal Institute for the Enpowernent
of Persons with Visual Disabilities
(NI EPVD), Poonanalle on 18th Decenber
2019. Medical Checkup Canp for the |
Year students was conducted at the SYMA
Medi cal centre, Chennai on 3rd January
2020 and for the | Year students on
14t h February 2020. Doctors from
Chettinad Dental College and Research




and Swi ne Flu and ot her dreadf ul
di seases that is climati c and seasona
? Founders Day ? |ndependence Day,

Teachers Day, National Science Day,
Literary Day, Days of inportance to
Consuners, and exploring the abilities

of Differently Abled Children and
National Unity Day Student Wl fare
Meetings ? To conduc

Institute, and Darshan Eye Care,

Chennai di agnosed our students. The
Five Days Citizenship Training Canp
schedul ed on 17th to 21st February 2020

was i naugurated by Dr. E. Uma, Head
Department of Physical Education, Queen
Mary’s Col | ege, Chennai. The Recruits

Pursuits of our College organized
Canpus I nterview on 27

Plan of Action (i) Curricular Aspects ?
To carry on with the functioning of the
enhanced curricul umof the B.Ed. and

M Ed. progranmmes as in the previous
year and ? To continue the curricul um
operation keeping in line with the
needs of the student teachers and the
soci ety.

(i) Curricular Aspects ? The B.Ed. and
M Ed. courses continued to function in
line with the NCTE norns and
regul ati ons (2014). Both the courses

are of two year duration. The Coll ege
reopened for the Il Year students on
5thJuly 2019 and for the | Year

student s19th August 2019. ? The course
of the B.Ed. programme is for a
duration of 400 working days /
curriculumtransaction days or 2400
hours which is spread over 4 senesters
excl udi ng admi ssi on and exam nati on
days. ? The B.Ed. curricul um conprises
three broad interrelated curricul um
areas (i) Perspectives in Education
(ii) Curriculum and Pedagogi ¢ Studi es
and (iii) Engagenent with the field.
The courses include inbuilt fiel dbased
units of study and projects along with
theoretical inputs. ? The course of the
M Ed. programme is for duration of 360
wor ki ng days/ curriculumtransaction
days or 2160 hours, spread over 4
senesters excludi ng adnm ssion and

exam nation days. ? The M Ed.
curriculum conprises five broad
interrelated curricular areas (i)

Per spective Courses (ii) Tool Courses
(iii) Teacher Education Courses (iv)
Speci al i sation: Core Courses and (V)
Speci al i sation: Thematic Courses. ?
Both the B. Ed. and the M Ed. course
work is tailor made to suit the

requi renents of the prospective
teachereducators. ? B.Ed. and M Ed
students faced the first year of study
enthusiastically with the unstinted
support of the faculty menbers.

Exam nati on Results of 20172019
Programme No. Appeared No. Passed
Theory Practical Dissertation

Di stinction First Cass Second C ass
Distinction First C ass Second C ass
H ghly Conm Conm Not Conm B. Ed. 121 121
50 71 103 18 B. Ed. Special Education
(Visually Inpaired) 16 16 04 11 01 12
04 MEd. 01 01 01 01 MPhil. (20162017)
Full Time 01 01 01 01 MPhil.




(20182019) Full Tine Senmester Il 02 02
02 02 MPhil. (20172018) Part Tine 01
01 01 01 MPhil. (20152016) Part Tine
04 04 03 01 04 The Controller of

Exam nations, Dr. N Kalai Arasi, and
menbers of the Exami nation Unit are
appreciated for all the snpboth conduct
of exam nations, tinely publication of
results and for introducing the New
Mark Sheet with 7 security features.

(iv) Infrastructure and Learning
Resources ? To enhance the | earning
resources of the institution in order
to facilitate a conducive and enriching
environnment for the student-teachers by
pur chasi ng books and periodicals, for
the College Library, as per the

requi rements of the faculty, research
schol ars, UG and PG students; ? In
order to neet to basic anenities of
College it is proposed to raise funds
fromPhilathropist; ? Uilizing the UGC
Aut onomous Grant Fund it is planned to
purchase 3 LCD Projectors, Screens, and
two interactive white boards; ? Two
steel cupboards to accommpdat e books
and rmagazi nes for Anmbulimama Library
will be purchased; ? It is proposed to
spend from aut ononous grant for
renovati on of Sarojini Varadappan Hal
and Conputer Laboratory which requires
a primary attention; ? To construct a
differently abled friendly toilet to
facilitate the needs Special students;
? It is anticipated to request our

est eemred managenent to fund for
purchase of fire extinguisher, LCD

proj ector and Conputer for Special
Education Departnent; ? It is
anticipated to purchase Wll type

Proj ection screen , Magnetic Ceramc

G een Board, Board Stand, \Wite Board

, Cannon | mage Runner (Copier Printer &
Scanner for enhancing teaching | earning
process and ? Acrylic Notice Boards to
di splay the nanes of students placed

t hrough Placenent Cell is required to
be purchased.

(iv) Infrastructure and Learning

Resour ces Li brary Books and Peri odi cal s
were al so purchased during 2019-20 to
cater to the |earning requirenents of
the student-teachers. The details of
books purchased under different funds
fromApril 2019 to March 2020 are as
follows S.No Head / Source of Fund
No. of Books Amount spent for Books 1
Aut ononmous 174 59803 2 Special Fees 5
1400 3 Readi ng Room 62 8111 Total 241
69314 S. No Nane of the Journal Ant.in
Rs. 1 Quest- The Journal of UGC HRDC
Kumaun Uni versity, Nainital 2420 2 GCTE
Journal of Research and Extension in
Education 600 3 The Journal of
Educati on Research and Extension 500 4
Journal of Research and Refl ections on
Education 1200 5 Edu Track 1000 6
Journal of Educational and
Psychol ogi cal Research 800 7 The Indi an
Educat i onal Researcher 300 8 University
News 950 9 Braille Paarvai 600 10

I nfinithoughts 1200 11 Inigo Edu
Research 300 Total Rs. 9870 12

I nternational Periodical 18750 13

| NFLI BNET 5900 Net Total Rs. 34520 S. No
Nane of the Journal Ant.in Rs. News
Paper 4920 No.of Books upto 2018 — 2019
21774 No. of Books added during 2019 -
2020 241 Total No.of Books 22015
Accessi on Regi ster 19561 Book Bank 1404
G ft Books 1050 Total 22015 S. No. Nane
of the Item No.of Itens Anpbunt spent
for Books 1 Books 241 69314 2 Nati onal
Periodicals 11 9870 3 Internationa
Periodical 1 18750 4 News Paper 2 4920
5 I NFLI BNET 5900 Total 108754

Equi pments and Furniture Purchased
S.No. Date Item Distributor Cost UGC
Aut ononmous Grant 2019-2020 1 24-10-2019
Proj ector Screen Navkar Conputers,
Chennai. Rs. 7,080/- 2 04-11-2019
Interactive Board with Cable and Kit

(2) Educorp Technol ogi es, Chennai. Rs.
90, 560/ - 3 05-11-2019 Steel Racks (12)
H mal aya Steel |ndustries, Chennai. Rs.

29,736/ - 4 20-11-2019 PA System Speaker




(2) Educorp, Chennai. Rs. 62,540/- 5
22-11-2019 LCD Projectors and Kits and
Wal | Mounting Screens (3) Educorp
Technol ogi es, Chennai. Rs. 1, 35, 360/ -
Total Rs. 3,25.276/- Sriman NKT

Nati onal Education Society 1 15-10-2019
UPS (2), Key Board (2), Optical Muse
(2) and Internet Security (1) Navkar
Conputers, Chennai. Rs. 9,450/- 2
05-12-2019 Fire Extinguishers-Refilling
and Purchase of 29 new units A Saf eway
Systens and Equi prent, Chennai. Rs.

39, 141/- 3 05-12-2019 LCD Projector
(Department of Special Education)
Navkar Computers, Chennai. Rs. 30,370/ -
4 02-01-2020 Conputer System and Kit
(Department of Special Education)
Navkar Computers, Chennai. Rs. 39, 648/ -
5 17-12-2019 Ofice Visitors Chairs
(contributed by the MEd. students)
Thirumal a Steel Furniture, Chenna
22,000/- 6 30-12-2019 Conputer (HP
Desktop) and HP Printer Navkar
Comput ers, Chennai. Rs. 36,529/ 7
06-01- 2020 Wall Type Projection Screen
Educorp Technol ogi es, Chennai Rs.
9,440/ - 8 10-01-2020 Magnetic Ceramc
Green Board APS Industries, Chennai Rs.
3,650/- S.No. Date Item Distributor
Cost 9 10-01-2020 Board Stand APS

I ndustries, Chennai Rs. 2,400/- Wite
Board APS I ndustries, Chennai Rs. 980/ -
Cannon | mage Runner ( Copi er

Rs.

(iii) Research, Consultancy and

Ext ensi on Guest Lectures ? To gain nore
insight on Credit Based Academ c System
a special invited talk is anticipated
in the Month of Decenber 2019 utilizing
t he Autonomous Grant fund and ? To

fam liarize our Teacher Educators with
nmor e knowl edge on Rol e of CGoverance.
Facul ty Enhancenment ? To encourage
eligible faculty nmenbers to extend
their Research Consultancy to School s,
Col I eges and Universities w thout
affecting the routine of the College; ?
To enhance and maintain the quality of
on-going research in the institution by
i ncorporating the suggestions of the
nmenbers of the Research Conmttee of
the College; ? To enable the research
scholars for their tinmely subm ssion of
their Ph.D. work by providi ng adequat e
supportive services; ? Faculty nenbers
wi Il be encouraged to participate in
various Faculty augnentation Programes
and di sseninate the sane with the other
faculty nenbers in the Forum for

(iii) Research, Consultancy and

Ext ensi on The nenbers of the Research
Conmi ttee focus on nai ntaining high
research standards in teacher
Education. ? Dr. M Govi ndan, Dean of
Faculty of Department of Educationa
Psychol ogy, Tam | Nadu Teachers
Education University. ? Dr. S
Devasahayam Sel vakumar, Princi pal,
Mest on Col | ege of Education, Chennai ?
Dr. S. Chanundeswari, Principal ? Dr.

N. Kal ai Arasi, Associ ate Professor of
Conput er Sci ence-Education ? Dr. S.
Mal at hi, Associ ate Professor of

Education Guest Lectures ? On 16th
Decenber 2019, Prof. L.S. Ganesh,
Department of Managenent Studies, |IT
Madras, was invited to deliver a Quest
Lecture on Credit Based Acadenic
System ? Quest Lecture on Role and
CGover nance of Autononpus Col | eges was
delivered by Prof. R Manivanan, Head,
Departnment of Politics and Public

Admi nistration, University of Madras,
Chennai was held on 7th January 2020.




Strategi es Planning and Admi ni stration
and ? To notivate and appreciated
faculty nmenbers to share their
expertise in the required forumeither
under Academ c Qutreach. Forum for
Strategi es and Operations Planning ?
Del i brations on the recent changes in
the field of Education, Technol ogy,
Managenent, Eval uation, and Research
are proposed to be discussed at the
required tine inorder to equip the
Teacher Educators with the | atest
arrivals in the desired field of

know edge. Faculty Menmbers: Workshops/
Trai ning Progranmes ? To equi p Teacher
Educat or s- Equi pping with 21st Century
Skills Capacity Building programme is
intended in the nonth of August 2019; ?
To schedule for a prelimnary and fina
wor kshop on Question Bank preparation
utilizing UGC Aut ononpus grant during
Sept enber 2019; ? A Two-Day Workshop on
Enhanci ng Faculty Contribution to
Quality Circles will be organized in
the nonth of January 2020 utilizing the
Aut ononmous Grant under the head
Capacity Building for Teachers and ? It
is advocated to utilize the UGC

Aut ononmous Grant under the head
Oientation and Re-training of Teachers
to arrange for a training programe on
Revisiting Skills of Teacher Educators
is planned in the nonth of March 2020.

Facul ty Enhancenent ? Dr. N. Kal ai
Arasi, Controller of Exam nations
attended the National Wrkshop on

Exami nati on Reforms organi zed by UGC,

SERO on 18th and 19th July 2019. ? Dr.
S. Mal athi, Dean of Acadenics
participated in the National Wrkshop

on Research Integrity and Awareness
organi zed by UGC, SERO, Hyderabad at
Uni versity of Hyderabad, Hyderabad on
5th August 2019 and in A Three-Day
Capacity Building Wrkshop for | QAC Co-
ordinators (29th -31st August 2019)
organi zed by Tami| Nadu Teachers
Educati on University, Chennai on 29th
August 2019. ? Ms. A H Konala

Assi stant Professor and Dr. S

Dhanal akshmi Li brarian participated in
the National Conference on Benchmarki ng
Qual ity Paraneters of Research
Programes organi zed by RUSA (Rashtriya
Uchchat ar Shi ksha Abhi yan), Depart nment
of Hi gher Educati on and Government of
Tam | Nadu on 15th Cctober 2019 and in
A Two- Day Trai ning Programe for
Trai ni ng of Teachers for Student

I nducti on Programe organi zed by UGC
SERO at Bharat hi ar University,

Coi mhat ore on 30th and 31st Cct ober
2019. ? Dr. T. Sahaya Saila
participated in the KjyhtJ jkpopir
khehL. organi zed by cyf jkpohuha;r;rp
epW dk; (jukzp> nrd;id) and presented a
paper on jkpopirf; fiyQh;fspd;
tho; t pay; kw VK; goe;|j kpoh;fspd;
tho; t paypy; jkpopir on 14th and 15th
Decenber 2019, presented a paper on An
Anal ysi s on Acceptance of Couple

Vi ol ence anpbng Married Student-teachers
and their Spouse in the Internationa
Conference on Gender Ranpage, Fenicide
and Strategically Imunity Measures
Organi zed by School of Education

VI STAS, Pal | avaram Chennai on 19th and
20t h Decenber 2019 and participated in
the National Level Wrkshop on Witing
Resear ch Papers and Publicati on,
Citation Analysis, Plagiarismand E-
Resources for Research organi zed by
Measi Institute of Managenent, Chenna
on 29th February 2020. ? Appreciation
to Ms. A H Komala, Assistant

Pr of essor of Econom cs- Education for
successful conpletion of the Annua

Ref resher Progranme in Teachi ng:
Concerns in Educational Research and
Assessnent under MOOC programre
conducted at NKT




(ii) Teaching, Learning and Eval uation
? To assess the student-teachers as per
the existing nornms of the weightage of

Internal Assessnment and End Senester
Exam nation for the B.Ed., MEd. and
M Phil. courses respectively; ? To

di ssem nate the student-teachers wth

i nnovative nethods in subnission of
files and project work both in the

Coll ege and in the teaching practice
school s; ? To conduct Cbservati on and
Denonstration classes for student-
teachers to acquaint themw th the
desirabl e teachi ng behaviour; ? To
circularize the student-teachers with
know edge on key topics through Guest
Lectures on current topics related to
the newly evolved curriculumin Teacher
Education and to nmeet to the

requi rements of the stake holders; ? To
reopen the Coll ege for the second year
B. Ed Students on 5th July 2019; ? To
reopen College for the first years
2019- 2021 batch students in August 2019
as per the instructions of Tam | Nadu
Teachers Education University, Chennai;
? It is proposed to arrange for
Denonstration of C ass by School
Teachers, Teacher Educators during the
second week of Cctober 2019 for

2019- 2021 batch Students; ? To enpower
tudent-teachers to gain work experience
by assigning theminto various

i nternship school for 2018-2020 batch
students for 90 days which is planned
till 5th Novenber 2019; ? The schoo
internship for a week period from 14th
to 25th October 2019 is proposed for
2019- 2021 batch students; ? Student-
teachers of 2018-2020 will be exani ned
on their practical aspects in Novenber
2019; ? The first Year 2019-2021 batch
student-teachers will be facing their
first practical exam nations in the
mont h of Decenber 2019 and ? A
practical exam nation for 2018-2020

bat ch students to assess their Semester
IV Practical Conponents is proposed to
be held in nonth of March 2020.

(ii) Teaching, Learning and Eval uation
Theoretical and Practical inputs
related to the syllabi were delivered
t hrough various sources — Faculty,
Guest Lectures, Sem nars and Wrkshops
, training progranmes, Comunity
programes. A variety of teaching
strategi es were enpl oyed such as Case

Studi es, G oup Presentations, Projects,
Di scussions, Field Trips, Brain
Stornmi ng, Bl ended | earning and

Community Interactions. The wei ghtage
given for the Internal Assessnent and
End Senester Examination for the B.Ed.
course stands at 40:60. ? Components of
Conti nuous Internal Assessnment for 40
mar ks (Formative Eval uation) (for Ful
Paper): Sem nar -10 Assignnment -10

I nternal Exam nations -20 (Average of 2
I nternal Exam nations) ? Conponents of
Conti nuous Internal Assessnent for 20
mar ks (Formative Eval uation) (for Half
Paper): Seminar -10 Interna

Exami nation -10 (Average of 2 Internal
Exam nati ons) ? Conponents of
Conti nuous | nternal Assessnent for
marks will be assessed for the
Enhanci ng Prof essional Capacities
Courses (EPC). ? Field-based Practicum
for 25 marks are included under the
nane Task and Assignnment for courses,
PE1, PE2, PE3a, PE3b, PE4, PE5, PES6,

PE7, CPS1, CPS2a-2d, CPS 3, CPS4, CPSba
— 5h. Question Paper Pattern for B.Ed.
and B. Ed. Special End Semester

Exami nation for 60 marks (Sunmative
Eval uation): (Full Paper) Section Type
of Question No. of Questions Marks
allotted for each question Total Marks
A Objective Type (Miltiple Choice
Question) 10 1 10 B Very Short Answer
Type (Maxi mum of 50 words or half a
page for each question) 5 out of 7 2 10
C Short Answer (Maxi mum of 200 words or
two pages for each question) 4 out of 6
5 20 D Essay Type (Maxi mum of 400 words
or four pages for each question) 2 out
of 4 10 20 Maxi num Marks 60 Passi ng

M ni mum marks: 30 in each course
Maxi mum Ti me: 3 hours Question Paper
Pattern for B.Ed. and B. Ed. Speci al
Educati on End Senester Exam nation for
30 marks (Summative Evaluation): (Half
Paper) Section Type of Question No. of
Questions Marks allotted for each
question Total Marks A Objective Type
(Mul'tiple Choice Question) 4 1 4 B Very
Short Answer Type (Maxi nrum of 50 words

50




or half a page for each question) 3 out
of 52 6 C Short Answer (Mxinum of 200
words or two pages for each question) 2
out of 3 5 10 D Essay Type (Maxi num of
400 words or four pages for each
question) 1 out of 2 10 10 Maxi mum

Mar ks 30 Passing M ninum marks: 15 in
each course Maxi mum Tinme: 11/2 hours
The wei ghtage given for the Interna
Assessnment (Formative Eval uation) and
End Senester External Assessnent
(Sunmative Evaluation) for the M Ed.
course is at 30:70. The various
conponents of Internal Assessnent are
as follows: ? Conponents of Continuous
I nternal Assessnent for 30 narks
(Formative Evaluation) (Full Paper)

Sem nar -10 Assignnent -10 Interna
Assessnment Exam nation -10 (Avg of 2

I nternal Assessnment Exami nations) ?
Conmponent s of Continuous |Interna
Assessnment for 15 marks (Formative

Eval uation) (Half

(vii) Innovative Practices ? To have an
open climate in all academ c and non-
academ c areas to ensure nmaxi mum use of
avail abl e resources within the Coll ege
and al so to have heal thy and positive
interactions with the stake hol ders,
faculty and students; ? To incorporate
di verse teaching nmethods for various
papers in the Teacher Educati on
Curriculumand ? Go Green project at
NKT canmpus will be initiated to
contribute towards the sustainable
envi r onment

(vii) Institutional Values and Best
Practices Through the 1 QAC Cell, the
Col | ege has been periodically
col l ecting feedback from al umi,
retired staff, stake hol ders and
students. This analytical data has been
made avail able to the concerned faculty
nmenbers and the Managenent al so. This
practice has facilitated the assessnent
of academ c and adm nistrative
potentialities of the Managenent,
Principal, Faculty Menbers and Non-
teaching Staff for initiating
appropriate neasures to enhance the
academ c standards as well as the
growt h and devel opnent of the
institution. We thank Dr. S. WMl at hi

t he Dean of Acadenics and the team of
Faculty nmenbers for neticul ous planning
of the activities of the College
through 1QAC Cell and Dr. V. Jayashree
Priyadharshini, Co-ordinator of
Conmmuni ty Devel opnent and Ext ensi on
Activities and the teamof Faculty
menbers for careful planning and

i mpl ementation for Conmunity

Devel opnent Programmes. The Best
Practices of the College are: ? A

di verse array of teaching-Iearning
experiences delivered to our

st udent teachers in order that they
benefit the maxi mum fromthe ongoing

B. Ed. and M Ed. programes. ? Student
Exchange Programme at the M Ed. Leve
with St. Christopher's Coll ege of




Education, Chennai. ? Semesterization
of Practical Exam nations at the B. Ed.
and M Ed. Levels. ? Assessnment of Entry
Level Behavi our and Devel opnent of
Performance G owh Chart for students.
? Sharing of expertise and know edge in
the Forum for Strategi es and Operations
Pl anni ng to achi eve optimum quality and
conpet ency anong faculty nenbers. ?
Centre of Excellence to enpower
students and faculty nmenbers with

requi red know edge and skills. ? Centre
for Qutreach to incul cate desirable
attitude and val ues anong students to
sensitize themto the needs and

chal | enges of the society. ? Inproved
under st andi ng of problens to maintain
quality through Quality Circles ?
Capacity Buil ding Programes for Non-
teaching Staff to enhance workpl ace

per f or mance.

No Files Upl oaded !!!
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Aut ononmous CGover ni ng Body 04- Sep- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Dec- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




Curriculumis the heart and soul of any educationa
total of all that is rendered by an educational institution in bringing out the
required changes in the student. It influences the thoughts, feelings, ideas
and opi nions of the learner. The Col |l ege, being an autononous institution
affiliated to Tam | Nadu Teachers Education University, Chennai, enjoys
academ c flexibility in designing and updating the curriculum Curriculum
Pl anni ng: The curricul um desi gn and devel opnent is constantly nonitored to
provi de holistic Teacher Education to wonen students follow ng the guidelines
| ai d down by University Grants Conm ssion, National Council for Teacher
Education, Tam | Nadu Teachers Education University and Tam | Nadu State
Counci| for H gher Education. The College is commtted to its Mssion and
Vi sion, endeavouring to attain excellence in Teacher Education and has been
continuously upgrading its courses on par with the global standards and Faculty
menbers take active part in the process of Curriculum Planning. The feedbacks
of stakehol ders are the basis of discussion in faculty neetings for
pl anni ng, taking into consideration students’ needs,
Col | ege adopts Credit Based Senester

process. It is the sum

curricul um
interests and goals. The
pattern to devel op know edge, skills,
val ues and conpetenci es of students. Courses are revanped periodically to

ensure quality education. Addition of elective and certificate courses to the
exi sting ones pave way for additional inputs on innovative ideas and concepts.
CurriculumDelivery: ? In order to make curriculumnore effective, val ue-added
course on Teacher Eligibility Test (TET) was recommended in the place of
Competitive Exam nation Coaching Progranme. Requisition for Soft Skill course
was i mredi ately catered through guest |ectures and webinars. ? It was suggested
to include ‘ SMART Interactive Wiite Board’ and Online Tools in the Pedagogy of
School Subjects in Semester-1 of B.Ed. & B.Ed. Special Education Programme from
next academ c year. It was suggested to involve parents’ in conmunity
programme. The draft is prepared keeping in nind the need of the students at
school and the Dean of Academi cs consolidates the changes in consultation with
the Principal and faculty nenbers, which is then presented in the Board of
Studi es for recommendati ons and approval. Incorporating the suggestions from
the Board of Studies the revised draft is presented before the Acadenic
Council. The Acadenmic Council with its wi sdomrecomends and advocates the
curriculumon the valid criteria with specific teaching-learning units for
further revision. The Academ ¢ Council approved draft is then presented before
the Col | ege Autononous Governing Body for further changes, if any and approval.
The approval by the College Governing Body is the final step in curricul um
revi sion and signal for inplenentation. Curriculum Docunentation: The finalized
curriculumis discussed in the Faculty neeting and is conpiled to be
i npl emented fromthe next academ c year with letter and spirit. The | atest
revi sed syl |l abus and Programe CGuide are duly uploaded in the Coll ege Wbsite
wi th spelled out Programe and Course Learning Qutcones benefiting the students
and excel |l ence in Teacher Education for better attainnent. In short, the
Institution periodically revises the curriculumand the syllabi for achieving
excel l ence in Teacher Educati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Car eer Ni | 04/ 12/ 2019 9 Enpl oyabi | Sof t
Ski || ity Skills
Enhancenent
Certificate
Cour se
Per sonal Ni | 12/ 09/ 2019 18 Enpl oyabi | Life
Ski Il

ity Skills




Enhancenent
Certificate
Cour se

Acadeni ¢ Ni |
Ski |l
Enhancenent
Certificate
Cour se

Techni cal Ni |
Skil 'l
Enhancenent
Certificate
Cour se

03/ 09/ 2019 2

12/ 11/ 2019 3

Enpl oyabi |
ity Pr of essi onal
Skills
Enpl oyabi | Techni cal
ity Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BEd Educati on 21/ 11/ 2019
VEd Educati on 20/ 01/ 2020
MEd Educati on 21/ 11/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
223

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

CC2 - Basic Computer
Skills

TETCP - Teacher 23/ 11/ 2019 218
Eligibility Test Coaching
Pr ogr anmme
CCl - English Language 10/ 08/ 2019 57
Devel opnent
25/ 01/ 2020 111

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Educati on

384

BEdSpl Ed

Vi sual | npai r ment

53




VEd Educati on 6

MPhi | Educati on 2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col | ege has energed as a benchmark of excellence and | eader in generating

i nnovative ideas to the world of education. The | QAC has devel oped t he feedback
mechanismwith a structured rating based feedback forns to the stakehol ders
conmprising of student, teacher, enployer, alummae, heads of teaching practice
school and parent for continuous inprovenent in curriculum devel opnment and
enrichnent. 1. Stakehol der Feedback on Curricul ar Aspects (i) Student Feedback:
Student s Feedback reveal ed that 91.8 expressed hi ghest satisfaction on the
present curriculum while 8.2 were satisfied with the sane. The majority of
students were happy with the course related theoretical and practical work,

pl acement and conmunity related activities organized by the Coll ege.

Requi sition for Soft Skills course was imedi ately catered through guest

| ectures and webi nars. Request for roons for the interns in the practice
teachi ng School s was addressed by the Principal of the College and provision
for same was arranged. (ii) Teacher Feedback: 92.3 of the Teachers were highly
satisfied and 7.7 of teachers were satisfied with the current curriculum The
suggestion on orienting on the recent changes in National Education Policy 2020
was i npl enmented by organi zing Panel Discussion and Wbinar for the benefit of
the Faculty nenbers and the Students. Increasing the credits of practicum
components of Semester Il |11 of MEd. Programe was suggested and i npl enented
I ncl usi on of Background Course of 1 credit in the MPhil. Progranme was
suggested and i nplenented. It was decided to increase the Continuous |Interna
Assessment from 30 to 40 and revise End Semester Exami nation from70 to 60 for
the M Ed. and M Phil. Programmes and inplenmented fromthe followi ng acadenic
year. Further, it was decided to conduct 2 cycle test and Task and Assi gnnent
as a conponent of CIA for B.Ed., B.Ed., Spl. Edn. Programme. Simlarly at the
M Ed. Level, inclusion of 2 cycle test, Practicum Conponent as internal courses
in Senester 111 and Senester IV to be inplenented fromthe follow ng year, It
was decided to include ‘SMART Interactive Wiite Board in the Pedagogy of

School Subjects in Semester-1 of B.Ed. B.Ed. Special Education Progranmes from
the follow ng academi ¢ year. (iii) Enployer Feedback on Curricul ar Aspects

Enpl oyer Feedback revealed 91.5 were extrenely satisfied and 8.5 satisfied with
the present curriculum They strongly endorsed the working environnent of the
institution and the Capacity Building Progranme. Ms. Seerma Ramachandran
Princi pal of JRK Group of Schools, Chennai, enphasized the need to equip
students on Online Teaching Tools. (iv) Alumi Feedback: Al umi Feedback
reveal ed 94.8 were highly satisfied and 5.2 satisfied with the curriculum and
the Alumi were active in the affairs of the Institution. They recomended to
orient Student-teachers on the strengths and traditions of the Alma Mater. (V)
Parent Feedback: Parent Feedback reveal ed 93.4 expressed total satisfaction and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/16930_Projects_undertaken_1653896851.xlsx

6.6 were satisfied with the present curriculum Mst parents were content with

Pl acenent opportunities and the experiences gained in professional
Parent s suggested that

outreach progranme.

skills.

nore menbers of the PTA can be involved in comunity and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 200 100 200
BEdSpl Ed Vi sual 30 55 24
| mpai r ment
MEd Educati on 50 6 5
MPhi | Educat i on 20 3 2
PhD or DPhil Educati on 4 4 4
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 446 18 17 0 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 28 10 18 3 164300

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A mentoring system is well in place at N.K.T. National College of Education for Women where each faculty
member constantly mentors students and provides assistance and support to mentees in academic, professional
and personal grounds. Ten to Fifteen students are monitored by each faculty member for holistic development in

all spheres. Mentoring creates avenues for interaction, performance and cooperation and encourages group
activities like collaborative learning, group discussions, mini-teaching sessions, citizenship training, club activities

and community events for the development of professional and personal attributes and the students are

motivated to work in teams. Since transition from school to College can be daunting for the young adults, the
College provides mentoring services to students, who hail from varied diversified background. The basic barriers

that affect the growth of students are taken care of through continuous mentoring and the mentors assist their

students in navigating the complexities of higher education. Keeping in mind students’ interests, abilities, skills
and talents, the mentors help them reach their highest potential. Having identified a list of professional attributes

for a successful teacher, namely Leadership, Cooperation, Team Work, Patience, Creativity, Communication



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16930_Demand_ratio_1653898574.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16930_ict_tools_1653395996.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16930_e_resource_1653650316.xlsx

Skills, Soft Skills, Tactfulness, Adaptability, Flexibility, Initiating Initiatives, Responsibility, Punctuality, Matured
Behavior, Appearance and other professional behaviours, the mentors motivate their mentees to participate in all
academic and outreach activities of College in order to develop and imbibe these attributes in them. They give
assistance, instructions and suggestions to mentees before and after all the activities of the College, especially
Mini Teaching, which is conducted for a group of 15 student-teachers and for a week or till all the student-
teachers complete teaching at least 5 lesson plans. The mentees are motivated to update themselves
academically and professionally through Quiz programmes, Panel Discussions, Group Discussions,
Conferences, Seminars, Workshops, Value-added Certificate Courses and Student Development Programmes in
order to be on par with the rest of the world. Mentors provide emotional support to students as a confident,
advisor and friend. With the help of Guidance and Counseling Cell, mentors shoulder the responsibility of
providing support services for students to efficiently balance the challenges faced at home and the Institution by
organizing seminars and workshops and motivating them to participate in sports, cultural and outreach activities.
Mentors chisel their students into good citizens, instilling some of the professional attributes like Patriotism,
Leadership, Cooperation, Team Work, Patience, Creativity Adaptability, Flexibility, Responsibility, Punctuality,
etc., into the veins of students through various activities, which involves the functioning of the cognitive, affective
and psychomotor domains of students. During the mentor-mentee sessions, the Code of Conduct to be followed
is well informed to students and they are made to understand the importance of adhering to it, both in the
Institution and at school. The Mentees are made to understand that following the code of conduct is the requisite
for student attainment. Thus, Mentoring provides positive effects and multitude of benefits for the mentees and
the Institution. During the academic year 2019-2020, 223 mentees were mentored by the mentors/ faculty
members.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

464 28 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

42

28

14

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 Ms. A H Komala Assi st ant Best Conmunity
Pr of essor Qutreach Awards

2019
2019 Ms. V. Sri devi Assi st ant Best Conmunity
Pr of essor Qutreach Awards

2019
2019 Ms. D. Kal pana Assi st ant Best Conmunity
Pr of essor Qutreach Awards

2019
2019 Ms. V. Assi st ant Best Conmunity
Ceet hanj al i Pr of essor Qutreach Awards

2019
2019 Ms.V. R Santha Assi st ant Best Conmunity
Kumar i Pr of essor Qutreach Awards

2019
2019 Dr. V. Sunmangal a Assi st ant Best Conmunity
Vai dhar ani Pr of essor Qutreach Awards




2019

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination
BEd B. Ed. Senester |V 29/ 09/ 2020 15/ 10/ 2020
BEdSpl Ed B. Ed. Speci al Senester 1V 29/ 09/ 2020 15/ 10/ 2020
Educati on
VEd M Ed. Senester 1V 25/ 09/ 2020 15/ 10/ 2020
MPhi | M Phi | . Senester |1 25/ 09/ 2020 15/ 10/ 2020
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

N. K. T. National College of Education for Wnen being an autononous Col | ege has
the freedomto design the node of evaluation. For each Course of al
programmes, there are both CIE during the senester and End Semnester

Exam nations are held to assess the acadeni c progress of the students. The

Continuous Internal Evaluation (CIE) is a regular practice of the Institution

as it allows tracking of student progress and offers nore support, guidance and

opportunities to inprove during the progranme. It helps in mastery of content
i f given enough tine and practice and reduces the anxiety around testing and
hei ghtens the enphasis on learning itself. Since ClIE reduces the stress of
students and hel ps in better student perfornmance, the College brings forth

reforms in the node of Continuous Internal Evaluation. In order to facilitate

i mprovenents in CIE, the College plans for changes and upgradi ng based on the

f eedback of stakehol ders. Accordingly, Examination Reforns are carried out by

the College. During the academ c year 2019-2020, the Col | ege deci ded to devel op

Question Bank conprising of multiple choice questions, very short answer
guestions, short answer questions and |ong answer questions for the students of

B.Ed. and M Ed. Programmes, in order to help them prepare for their tests and

exam nations. Accordingly, a Wrkshop on Devel opnent of Question Bank was
conduct ed between 25th Septenber 2019 and 27th Septenber 2019 using UGC
Aut ononmous Grant for Exami nation Reforns for the courses pertaining to Senester

Il and Senester |V of B.Ed. and M Ed. Programes. Thus, the Coll ege plans and

executes Examination Reforns for enhancing the perfornmance of students

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

N. K. T. National College of Education for Wmen prepares acadeni c cal endar for
B. Ed., B.Ed. Special Education (Visual Inpairnent), MEd. and M Phil
programes at the start of each academ c year. Based on the feedback of
st akehol ders and recommendati ons of Pl anning and Eval uation Conmittee, the
Col | ege endeavours to include the conplete schedul e of comencenment of cl asses,
i nternal eval uation schedul e, observation days, tentative exam nation schedul e,
etc. During faculty neetings, discussions are held with faculty nenbers for
finalizing the dates of academ c activities, Internal Evaluation and End
Senest er Examinati on. When the activities and dates are finalized, the Dean of
Academ cs in consultation with faculty menbers and the Principal, draft the
academ ¢ cal endar, keeping in mnd the total nunber of working days and by




adhering to the norns of National Council of Teacher Education and Tami | Nadu
Teachers Education University, Chennai. The conpil ed academ c cal endar in print
formis distributed to faculty nenbers and students well in advance, which
facilitates sharing of information pertaining to conduct of exami nation, both
Continuous Internal Evaluation and End Senester Exani nations. The Col | ege
adopts the dates nmentioned in the cal endar for conducting Formative Eval uati on
and Summative Eval uation, systematically and perfectly. However, when the
Col | ege encounters unforeseen circunstances, rescheduling of exam nation is
carried out. The rescheduling is done in a transparent way after discussion
with the faculty nenbers during faculty neetings and after seeking the approval
of the Examination Commttee. The changes finalized by the Exam nation
Committee are conveyed to students in Student Welfare Conmittee Meeting.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nktnce. ac. i n/wp-cont ent/ upl oads/ 2022/ 05/ nkt - pr ogr anme- pl o-
cl 0-2019- 2020. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed. BEd Educati on 189 189 100
B. Ed. BEdSpl Ed Vi sual 29 29 100
Speci al | mpai r ment
Educat i on
M Ed. VEd Educati on 3 3 100
M Phi | . VPhi | Educati on 2 2 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://nktnce. ac. i n/wp-content/upl oads/ 2022/ 05/ st udent s-sati sfacti on-
survey-2019- 2020- 2. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor 365 Sriman N. K Th 0.1 0.1
Proj ects i rumal achari ar
Nat i onal
Educati on

Soci ety

View File

3.2 — Innovation Ecosystem



https://nktnce.ac.in/wp-content/uploads/2022/05/nkt-programme-plo-clo-2019-2020.pdf
https://nktnce.ac.in/wp-content/uploads/2022/05/nkt-programme-plo-clo-2019-2020.pdf
https://nktnce.ac.in/wp-content/uploads/2022/05/students-satisfaction-survey-2019-2020-2.pdf
https://nktnce.ac.in/wp-content/uploads/2022/05/students-satisfaction-survey-2019-2020-2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/16930_Research_Fund_1654153371.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Digital India : Programe
for Easy Learning of
Tam | using Digital

Technol ogy (Tam zha
Tam zh Padi) for School
Student s

Pedagogy of Tam | -
Educat i on

22/ 07/ 2019

Invited Tal k on Val ues
and Di scipline for School
St udent s

Gui dance and Counsel | i ng
Cel |

14/ 08/ 2019

Invited Talk on Attitude

and Enoti onal Managenent

anong Adol escent School
St udent s

Gui dance and Counsel | i ng
Cel |

14/ 10/ 2019

Orientation to School
Students on Culture and
Heri tage of Parthasarathy
Tenpl e

Pedagogy of Tam| -
Educat i on

21/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I ngeni ous Ms. K. N. K. Thi rumal a 11/ 03/ 2020 Teachi ng
I nstructional Bi ral aya, chari ar I nstructional
Ai ds Pedagogy of National Grls Aids (TLM
Engl i sh- H gher
Educat i on Secondary
School ,
Chennai - 600005
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Resear ch Wor kshop Uni versity 25/ 09/ 2019
and G ants Devel opnent |Construction
Devel opnent Conmmi ssi on of Question | of question
Centre Bank for itenms on
Senesters 11 Cont ent
and |V Know edge
Resear ch Sri man. Ef fective Equi ppi ng 15/11/ 2019
and Orientation [N.K Thiruma [use of Snmart st udent -
Devel opnent |and Trai ni ng | achari ar Interactive teachers
Centre Pr ogr amme Nat i onal VWi teboards |with | atest
Educat i on t eachi ng
Soci ety t echni ques
Resear ch ‘G Green’ Sri man. Go G een 12/ 12/ 2019
and Pr oj ect N. K. Thi ruma NKT Mai nt enance
Devel opnent | achari ar of Cl ean and
Centre Nat i onal Green Canpus
Educat i on
Soci ety



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/16930_Awards_won_1654154367.xlsx

Resear ch Ar ea Uni versity 22/ 01/ 2020
and Devel opnent G ants Par anbariya | Traditi onal
Devel opnent St udy Commi ssi on Unavu and Heal t hy
Centre Pr ogr amme Thi ruvi zha Food
Practi ces
Resear ch Sem nar Uni versity Cyber Cyber 05/ 02/ 2020
and Grants Crinme Crime
Devel opnent Conmmi ssi on Awar eness Awar eness
Centre and and
Prevention Prevention
Resear ch Sem nar Uni versity Managenent Quality 11/ 02/ 2020
and G ants in Managenent
Devel opnent Conmmi ssi on Educat i onal
Centre Institutions
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 3

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Educati on

4

Li brary and I nformation Science

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 6 4.15
I nt ernati onal Educati on 6 5.78

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educat i on 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of |Title of journal Year of h-index | Number of Institutional



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16930_journals_notified_on_UGC_1653905570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/16930_Books_and_Chapters_1653905743.xls

Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | 0 Nill 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce 0 1 1 0
per sons
Present ed 5 0 0
paper s
At t ended/ Sem 19 13 30
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ral ly for NKT Citizen 4 289
Sensi ti zi ng Consumner C ub
Community on Unity
and Integration
Medi cal Canp for NKT Centre for 3 240
Community Wl fare Qutreach in
in association with|Collaboration with
SYMA Ram Nagar Adi
Andhara Wl fare
Sangam Regd. 298/ 06
Par anbari ya Unavu NKT Centre for 10 329
Thi ruvi zha: Qutreach in
Comuni ty-wi de Col | aboration with
Programme on Ram Nagar Adi
Preparati on of Andhara Wl fare
Tradi ti onal and Sangam Regd. 298/ 06
Heal t hy Food
Awar eness NKT Citizen 10 292
Programe on Dengue | Consuner Club in
and Swine Flu Col I aboration with
Ram Nagar Adi
Andhara Wl fare
Sangam Regd. 298/ 06
Awar eness on Road NKT Citizen 10 254
Safety and Consumer C ub
Installation of
Kaval an - SOS App
Awar eness NKT Citizen 4 257
Programe on Consumer Club in
Synptons, Treatnent | Col | aboration with



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/16930_Faculty_participation_1654160941.xls

and Prevention of Ram Nagar Adi
Hansen' s Di sease Andhara Wl fare
(Leprosy) Sangam Regd. 298/ 06
Medi cal Camp for NKT Centre for 20 293
Dental and Eye Care Qutreach in
Col | aboration with
Ram Nagar Adi
Andhara Welfare
Sangam Regd. 298/ 06
Invited Tal k: NKT Centre for 4 378
Di sci pline and Qutreach in
Val ues for School Col I aboration with
St udent s Ram Nagar Adi
Andhara Vel fare
Sangam Regd. 298/ 06
Pronot i ng Her bal NKT Sci ence C ub 4 132
Garden in the i n Coll aboration
Comuni ty wi th Ram Nagar Adi
Andhara Wl fare
Sangam Regd. 298/ 06
[ nvited NKT CGui dance and 4 338
Tal k: Attitude and Counsel ling Cell
Enot i onal
Managenent Anong
Adol escent s

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

for Gaja Cyclone

Qutreach Awards
2019

Andhara Wel fare
Sanganm’ Regd. -
298/ 06

Benefited

Awar eness on Road Appr eci ati on Tam | Nadu 264
Saf ety and Letter Great er Chennai
Installation Traffic Police

Kaval an- SOS App

Programe on Appr eci ation Ram Nagar Adhi 108
Managenent of Bi o- Letter Andhara Wl fare
degradabl e Waste Sanganm’ Regd. -

298/ 06
Re. 1 Canpai gn Best Conmunity Ram Nagar Adhi 333

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cy/collaborating

Name of the activity | Number of teachers

participated in such

Number of students
participated in such

col | aborati on

Aut ononpus

agency activites activites
Swachh Bhar at NKT Sci ence Swachh 20 88
Club in Bhar at: UGC



https://assessmentonline.naac.gov.in/public/Postacc/Extension/16930_Extension_1654155183.xlsx

wi t h Ram Nagar |Grant Extension
Adi Andhar a Activities:
Wl fare Sangam |raining in Bio-
Regd. 298/ 06 degr adabl e
Wast e
Managenent
Digital India NKT Literary Di gital 5 180
Club in I ndi a:
col | aborati on Programe for
wi t h Ram Nagar Easy Learning
Adi Andhar a of Tam | using
Vel fare Sangam |Di gital Technol
Regd. 298/ 06 ogy(Tam zha
Tam zh Padi)
Yoga for NKT Cent er Yoga: A 5 227
Wl | ness for Qutreach in 10- Day Yoga
col I aborati on Trai ni ng
wi t h Ram Nagar Programme for
Adi Andhara Physi cal and
Wl fare Sangam | Psychol ogi cal
Regd. 298/ 06 Vel | - bei ng
Gender |ssue NKT Citizen Gender 5 104
Consuner C ub Sensitivity:
in Invited Tal k on
col | aborati on Sexual
wi th Ram Nagar | Harassnent and
Adi Andhar a Ant i - Raggi ng
Vel f are Sangam
Regd. 298/ 06
Al DS NKT Sci ence AIDS: Wrld 5 163
Awar eness Club in Al DS Day-
col | aborati on Conmuni ty
wi th Ram Nagar | Sensitization
Adi  Andhar a Programme on
Vel fare Sangam | prevention of
Regd. 298/ 06 H V/ Al DS
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent s Exchange

M Ed.

N. K. Thi rumal achar
i ar National
Educati on Soci ety

30

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From Duration To
linkage partnering
institution/
industry

/research lab
with contact

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/16930_Collab_activities_1653906748.xlsx

details
B. Ed. and Engagenent School s 14/ 10/ 2019 25/ 10/ 2019 219
B. Ed. with the
Speci al Field -
Educati on SEMESTER- |
Internship |(Observation
- 2 \Weks)
B. Ed. and Engagenent School s 15/ 07/ 2019 05/ 11/ 2019 218
B. Ed. with the
Speci al Field
Educati on SEMESTER- | 1 |
Internship |(15 weeks of
School
I nt ernshi p)
B. Ed. and Engagenent School s 10/ 01/ 2020 29/ 01/ 2020 218
B. Ed. with the
Speci al Field -
Educati on SEMESTER- | |
Internship |(Observation
- 2 \Weks)
B. Ed. and Engagenent School s 27/ 01/ 2020 03/ 02/ 2020 219
B. Ed. with the
Speci al Field -
Educati on SEMESTER- | V
Internship |(Observation
- 1 Week)
M Ed. Engagenent Teacher 14/ 10/ 2019 23/ 10/ 2019 3
I nternship with the Educat i on
Field - (SEM| Institution
ESTER-I11 -
1.5 Weeks)
M Ed. Engagenent Co- 27/ 01/ 2020 06/ 02/ 2020 3
I nternship with the operative
Field - (SEM School s
ESTER- | V-
1.5 Weeks)
M Ed. Engagenent Co- 05/ 02/ 2020 14/ 02/ 2020 3
I nternship with the operative
Field - School s
( SEMESTER- |
- 2 \Weeks)
M Ed. Engagenent Teacher 04/ 03/ 2020 13/ 03/ 2020 3
I nternship with the Educat i on
Field - Institution
( SEMESTER- | |
- 2 Weks)
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/16930_Linkages_1653471555.xlsx

SDS Acadeny of
Behavi our al
Sci ences

01/11/ 2019

To provide 225
pr of essi onal
services in terns
of Psycho
di agnosi s,
Psychot her apy such
as BT, CBT and

VBCT.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
14 16. 98
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

Autolib -
Integrated Library
managenent Sof tware

- Web based
Sof t war e- Advanced
Edition with
Bar code

Partially

v18 2006

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added Total

Text
Books

20091

3418966

246 52056 20337

3471022



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16930_augmentation_details_1653313859.xlsx

6252 4312793 23 23918 6275 4336711
Ref erence
Books
e- Books 0 0 164300 5900 164300 5900
e- 0 0 6000 5900 6000 5900
Journal s
Jour nal s 0 0 12 29387 12 29387
CD & 0 0 151 4598 151 4598
Vi deo
Li brary 0 0 0 145270 0 145270
Aut omat i on
Weedi ng 2785 142975 0 0 2785 142975
(hard &
soft)
O hers(s 0 0 2 7656 2 7656
peci fy)
View File View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Curricul um
Construction

is developed content
Dr. T. Sahaya Lear ni ng Wakel et 09/ 12/ 2019
Sail a Resources for Tamil
Educati on
Dr. V.J. Um Princi pl es of Wakel et 10/ 02/ 2020

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 125 25 23 10 25 10 32 170 0
g

Added 5 0 0 0 0 2 3 0 0
Tot al 130 25 23 10 25 12 35 170 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

170 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording

facility

NKT Studio with DSLR Photo Caner a-
Canon 5DMB, Panasoni c Vi deo Caner a,

htt ps:// nktnce. ac.

in/n-k-t-studio-2/



https://assessmentonline.naac.gov.in/public/Postacc/Library/16930_Library_1654148501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/16930_Library_1653314114.xlsx
https://nktnce.ac.in/n-k-t-studio-2/

Vi deo Lights, Epson Photo Printer, MKke
and Tri pod

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
8 6. 68 15 11.79

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has well established systens and procedures for maintenance of
physi cal, academi c and support facilities. The Purchase and Mi ntenance
Committee of the Institution is overall in charge of maintenance. The Princi pal
di scusses the required physical, academ c and support facilities with faculty
menbers and stakeholders in the Faculty neeting and Pl anni ng and Eval uati on
Committee neetings. The proposal is presented for approval by the Finance
Committee and on approval it is presented to the Coll ege Autononous Governi ng
Body for final approval before purchase and up gradation of infrastructure. The
Pur chase and Mai ntenance Conm ttee m cromanages all purchase and mai nt enance
requirenments of the College with the approval of the Coll ege Secretary. Under
the supervision of Faculty nmenbers, the non-teaching and support staff are held
responsible to maintain the physical, academ c and support facilities. An
annual audit and stocktaking of the physical, acadenm c and support facilities
is also admini stered periodically. Mintenance of Physical Facilities Drinking
water purifier, Generators and Surveillance Caneras are naintai ned under Annual
Mai nt enance Contract. Fire extinguishers and First-Aid Kits are inspected
periodically and refilled on tinme. The outsourced mai ntenance team extends
their services for maintenance of physical facilities. Miintenance of Academ c
facilities Laboratories: The Laboratory in charge faculty and supporting staff
are responsi bl e for nmaintenance of each |aboratory. The concerned faculty
brings to the notice of Principal for maintenance through the Purchase and
Mai nt enance Conmittee. NKT Central Library: Wth the approval of Library
Advi sory Committee, new collections are added every year. Library support staff
assists with the maintenance of the |ibrary books and ot her resources. The
annual stock verification is done regularly in the library, the damaged/ worn-
out books are segregated, the danaged books are sent for binding and the worn-
out books are condemmed with appropriate perm ssion. Sports: The playground is
cl eaned and the courts are marked regularly for sports activities. The
Directress of Physical Education maintains the stock register of all Physical
and Gym equi pnent. Worn-out and condemmed equi pnent are repaired/ replaced and
di sposed periodically with appropriate Procedure. Each systemis secured with
anti-virus software. Conmputers, LCDs, smart interactive white boards, copier
machi nes, printers, scanners and other el ectronic equi pnment are checked,
tested/ repaired on a routine basis by outsourced trained technicians. obsol ete
El ectroni c gadgets are repaired/ replaced and di sposed periodically abiding the
Institutional Policy Quidelines for Condemation and Di sposal of Electrical and
El ectroni ¢ Equi pnent and Furniture. C assroons with adequate ICT facilities
i ncl usive of LCD screens, smart interactive white boards, black boards, green
boards, and furniture are maintained properly. Al facilities available are
optimally utilized.

https://nktnce.ac.in/wp-content/uploads/2022/02/policy-purchase-full-ws.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://nktnce.ac.in/wp-content/uploads/2022/02/policy-purchase-full-ws.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Depart nment of 266 1920585
frominstitution Backward C asses
Wl f areBC, MBC
Schol arshi p Adi
Dravi dar Tri bal
Wel fare Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal Cogni zant 15 440000
Schol arshi p and
I ndi vi dual s
Schol arshi p
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga

12/ 09/ 2019

198

Ms. R
Thangal akshmi, Dr.
T. Amukt anal yada,

Ms. T.S.
Bhuwaneshwari, Dr.
| ndu Bharkavi, Ms.

A. Kavit ha,
Vi vekananda Kendr a
Prakashan Trust,
Chennai .

Life Skill

06/ 12/ 2019

186

M. K. Subramani,
NLP Tr ai ner,
Chennai

Language
Laboratory

24/ 01/ 2020

176

M. W
Pal ani chany, 1I1S
(I'ndian I nformation
Service), Director,
Al'l I ndia Radio,
Chennai .

Per sonal
Counsel I i ng and
Ment ori ng

19/ 02/ 2020

195

Ms. N Nalini,
Trai ner, Be
Posi tive Training
Acadeny, Chennai .

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for

Number of
benefited
students by

Number of
students who
have passedin

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16930_Scholarships_1653641389.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/16930_Development_Schemes_1653400265.xlsx

competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 225 0 184
Counsel I'i ng
2019 Gui dance 225 0 1 0
for
Conpetitive
Exam nat i on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
16 106 56 72 133 128
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Ed. Educati on Uni versity
of Madr as, M A. Engl i sh
Chennai
2019 1 B. Ed. Educat i on Uni versity M A.
of Madr as, Engl i sh
Chennai
2019 1 B. Ed. Educati on I GNOU M A.
Engl i sh
2019 1 B. Ed. Educat i on Uni versity M A.
of Madras, Engl i sh
Chennai
2019 1 B. Ed. Educat i on Uni versity M A.
of Madras, Engl i sh
Chennai
2019 1 B. Ed. Educat i on Al agappa M A.
Uni versity, Engl i sh
Kar ai kudi
2019 1 B. Ed. Educati on N. K. T. Nati M Ed.
onal Col | ege
of Educati on



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/16930_Guidance_1653396355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/16930_Placement_1653397181.xlsx

for Wonen,
Chennai

2019

B. Ed.

Educati on

N. K. T. Nat i
onal Col | ege
of Educati on

for Wnen,

Chennai

M Ed.

2019

B. Ed.

Educati on

Uni versity
of Madr as,
Chennai

M A
Engl i sh

2019

B. Ed.

Educati on

Tanmi | Nadu
Teachers
Educati on
Uni versity

M Ed.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Cul tur al

Activities

Inter Collegiate

Sports Activities

I nstitutional

103

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal Nl 1 P. S.
Ext enpor e 19BEDE160 Anur adha
El ocuti on
Competitio
n
2020 Essay Nat i onal Nill 1 18BEDQ092 F. Saj eed
Witing Co Par veen
npetition
2020 Qui z Com Nat i onal Nl 1 18BED092
petition F. Saj eeda
Par veen
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

St udent Counci |
organi zi ng several

Sem nars,

of the College is energetic and plays a dynamc role in
Conf er ences,

Wor kshop and Val ue Added Prograns to



https://assessmentonline.naac.gov.in/public/Postacc/Progression/16930_Progression_1653397744.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/16930_Qualifying_1653397839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/16930_Activities_Organised_1653398332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/16930_awards_in_activities_1653398717.xlsx

student-teachers. Their role is obligatory they work with the objective of
famliarizing the student-teachers on current happening in the field of

Education and those information’s that are requisite for teachers. Students

have been playing an inportant role in celebrations, |ike |Independence Day,
Teachers Day, Unity Day, activities, like Tree plantation, Awareness

progranmmes, Career Devel opnment, and rising to the need of the demands of the

situation. The Student Union Menbers denocratically elected are as foll ows.

St udent - Uni on Menbers 2019-2020 Student Union 2019-2020 President: F. Sajeeda
Parveen Vice-President: N Srividhya Secretary: C. Ponnazhagu Assi st ant
Secretary: M Jasmine Fathinma Treasurer: R N thya Sports Secretary: R
Sowndharya Meenakshi Assistant Sports Secretary: D. Charnmathi Cul tural

Secretary: R Vaishali Assistant Cultural Secretary: S. Nassim Begum Law Order

Secretary: M Kowsar Begum Assistant Law Order Secretary: V. Manthra Narayani

Di scipline Cleanliness Secretary: S. Srija Assistant Discipline Ceanliness

Secretary: V. Elakiya Canpus Mi ntenance Secretary: M CGokila Priya Assistant

Canpus Mai ntenance Secretary: A Sam bi Library Secretary: Z. Nasreen Begum

Assi stant Library Secretary: K. Sharmila The Student Council neets regularly to

plan for their activities and discuss on the role and progress of the Student

Uni on. Student Council is active in the functioning of the College and they are

menbers of the Following Committees and Cells. NKT Student Union
Representatives in Various Bodies of the Institution 2019-2020 S. No. Name

Position of Student Representative Representing Bodies 1 Ms. S. Praveena — B.
Ed. Representative Ms. D. Jhansi — MEd. Representative Internal Quality

Assurance Cell 2 Ms. F. Sajeeda Parveen- President—-NKT Student Union-2019-2020

— B.Ed. Representative Ms. B. Hal eenma Rahamat- M Ed. Representative Gievance

and Redressal Committee 3 Ms. S. Srija Ms. M Gokila Priya B. Ed.

Representative Environmental Sustainability Committee 4 First Year Students

Representatives Ms. A Divya — President —NKT Student Union-2020-2021 Ms. S.

Praveena- M Ed. Representative Second Year Students Representatives M. F.

Saj eeda Parveen- President—NKT Student Union-2019-2020 Ms. Hal eema Rahamat -
M Ed. Representative Ms. S. Srija- Kamala Nehru Wnen’s Hostel - Student

Representative Anti-Ragging Comrittee 5 Ms. F. Saj eeda Parveen- President—NKT

Student Uni on-2019-2020 — B. Ed. Representative Ms. B. Hal eema Rahamat- M Ed.

Representative Library Advisory Commttee 6 Second Year Student Representatives

Ms. S. Praveena- B.Ed. Representative Ms.D.Jhansi- M Ed. Representative Pl anning

and Evaluation Committee 7 Ms. A Divya — President —NKT Student Union-2020-2021
Cel ebration Commttee 8 Ms. L. K Agilandeswari M. Rajpreeetha Ms. S.

Mani nmegal ai -M Ed. Representative Ms. R Lochana Ms. R Prabhavathi Student
Wel fare Conmittee B. Ed. Representative Ms. R Hemashri - President -NKT Student
Union Ms. K. Ananthi- Vice President- NKT Student Union FarhanaTabasum —
Secretary- NKT Student Union M. P. Kaviya Shree- Treasurer- NKT Student Union
Ms. S. P. Shalini Devi 9 Ms. F. Sajeeda Parveen- President—-NKT Student

Uni on-2019- 2020 — Il year B.Ed. Representative Ms.N. Srividya, - Vice-President
NKT Col | ege St akehol der Meeting 10 Ms. F. Saj eeda Parveen- President —NKT
Student Uni on-2019-2020 — || year B.Ed. Representative Ms. B. Hal eenma Rahanat -

M Ed. Representative Conmunity Extension and Qutreach Conmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

225

5.4.3 — Alumni contribution during the year (in Rupees) :




60000

5.4.4 — Meetings/activities organized by Alumni Association :

The follow ng Activities such as Sem nars, Guest Lectures, and Training
Programmes were initiated by the Alumi of the Coll ege. The Al ummi Associ ation
pl ays an active role in the functioning of the Institution and takes regul ar
efforts towards student welfare and devel opnent of the Institution. The
di stingui shed Alumi takes all effort to work for the Devel opnent of the
Institution and they actively participate in the raising fund for the
devel opment of the Institution. ? Dr. Cinthai Jeyaraman, Correspondent, Angel
Matricul ati on Hi gher Secondary School, Thiruninravur. Distinguished al umi of
our Coll ege addressed the B.Ed. Student-teachers on Chal |l enges of Teachers in
the present Century on the Teachers Day cel ebrated on 5th Septenber 2019. ? Dr.
S. Vasanthi, retired Principal of the College and em nent alumi oriented the
students on the Qobservation and Denonstrati on of C assroom Teachi ng on 24th
Sept ember 2019. ? The alummi of our College volunteer to handle classes for the
Bachel ors Programe in the absence of the Regular staff of the College. ? Many
of the Alumi of the Institution placed at various Schools render their
mentoring services to the students of the College during their Internship
Period. ? The Coll ege has made it nandatory to provide avenue for the Students
of our College to neet by conducting Alumi Meet every year.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

N. K. T. National College of Education for Wnen practices decentralized and
partici patory nmanagenent in keeping with its belief in collective |eadership
and denocratic tradition. The success of the Institution is the result of the
combi ned efforts of all who work towards attaining the Vision and M ssion of

the Institution. The Institution focuses on decentralization by extendi ng equa
opportunities to all so that they participate in the functioning of academ c
and adm nistrative nmachinery by follow ng the principle of Plan, Do, Study and
Act. Decentralization is done through Statutory, Non-Statutory and Functi onal
Bodies in a denocratic way. The followi ng are the two practices of
decentralization and participative managenent during the |ast year 2018-2019:
1. Preparation and Devel opnent of Question Banks for B.Ed. and M Ed
Programmes: The need for catering to better Academ c Performance of students
during Semester | and Il was presented in the Faculty Meetings held on 7th,
25t h, 30th January and 12th February, 2019 and was di scussed again on 9th My,
16t h August, 5th Septenber and 3rd October, 2019 for Senester Il and |V. Based
on the Need Analysis, the preparation of Question Banks were followed in a two
- step process for all the four Senmesters and it was discussed in the | QAC
neeting on 4th July, 2019 to conduct the workshops for the benefit of students.
The Prelimnary Wrkshop on the Devel opment of Question Bank for Semesters
and Il was organi zed on 5thand 6th February, 2019, which was followed by Fina
Wor kshop from 13th to 15th February, 2019, follow ng the UGC Aut ononous G ant
Exami nation Reforms. Likew se, a Prelimnary Wrkshop on Devel opnent of
Question Bank for Semesters Il and IV was organi zed from19th to 23rd
Sept enber, 2019 and the Final Wrkshop was organi sed from25th to 27th
Sept enber, 2019. After conpletion of Wrkshops, the Question Banks for all the
four senmesters were presented in all the statutory bodi es for suggestions,
recommendati ons and approval and the conpiled Question Banks were placed in the

Col l ege Library. 2. Assessnment of Entry Level Behavi our and Devel opnent of
Performance Grow h Chart for enhancing student performance The | QAC conducts

nmeetings every quarterly to review the activities of the College and




suggestions offered by the nenbers are considered for further course of action
The | ast quarterly nmeeting for the academ ¢ year 2017-2018 was held on 4th July
2018 to discuss on the activities of the Coll ege conducted during the academ c
year 2017-2018 and to plan for the upcom ng year 2018-2019. Accordingly, as per
the suggestions of the nenbers, the Coll ege decided to conduct an Entry Level
Assessnment at the begi nning of every academ ¢ year for enhancing student
performance. The Entry Level Assessnent enconpasses of individual assessnent of
teaching attitude and aptitude, interest in teaching and teaching performance
using rating scales and observation of entry |level teaching behaviour. Modified
version of Teaching Aptitude Test Battery (Singh and Sharma, 2006) and Teachi ng
Attitude Test (CGoyal, 1984) are adm nistered to student-teachers and they are
assessed and anal ysed by subject experts in order to categorize them as Above

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? The Col l ege nmaintains Quality
Education by adhering to the guidelines
of the University Grants Conmi ssion
(UGC), National Council for Teacher
Educati on (NCTE), National Assessnent
and Accreditation Council (NAAC),
Rehabi litation Council of India (RCl)
and other related statutory bodies. The
Curricula for B.Ed., B.Ed. Spl. Edn.

M Ed. and M Phil. Programmes are
desi gned based on the nornms of NCTE and
Tam | Nadu Teachers Educati on
Uni versity. Curriculumrevision begins
at the Faculty level, where Faculty
Menbers handling the courses, nake
necessary changes and the Revi sed
Curriculumis placed in the Board of
Studies. After scrutiny it is placed in
the appropriate Bodi es for approval
i ncorporating necessary suggesti ons.
Hence, for the Curriculumto be
designed or nodified, a nmulti-stage
scrutiny is adopted.

Teachi ng and Learni ng ? Adequate provisions for ensuring
ef fective C assroominteractions by
using a wide variety of instructional
approaches and cl osely supervi sed
teaching internship. ? Renedial
Coaching and Preparation of Question
Banks for all courses ensure optimm
performance of students. ? Technol ogy
i ncorporated classroons for effective
and interactive curricular
transactions. ? Forum for Strategies
and Operations Planning facilitates
sharing of expertise anbng teachers
gai ned through Faculty Enhancenent




Programes and serving as Resource
Experts.

Exam nati on and Eval uati on

? Continuous and Conprehensive
Eval uation to ascertain attai nnent of
CLCs and PLGCs. ? Academ c Cal endar
prepared at the begi nning of the
Acadenmi ¢ Year reflects the Revision and
End Senester Exam nation Schedule. ?
Senesterization of Practicum conponents
ensure mastery of the Practical work. ?
Availability of Question Banks ensures
enhanced academ c perfornmance of
students. ? Scrutinizing Conmittee
ascertains the quality of test itens.

Research and Devel opnent

? Establishment of Research Eco
System and Research Col | oquium at the R
and D Centre for pronotion of Research

Culture ? Menbers of the Research
Conmittee focus on maintaining high
research standards in Teacher
Education. ? Faculty Menbers notivated
to apply to Internal and Externa
Fundi ng Agencies to carry out Research
proj ects for maintaining research
vi brancy. ? Faculty Menbers deputed to
attend Capacity Buil di ng Wrkshops,
Facul ty Devel opnent Progranmmes,
Refresher and Orientation Programes
for updating their professional
calibre. ? Faculty nmenbers invited to
share their experiences and expertise
obt ai ned from attendi ng progranmres in
the Forum for Strategi es and Qperations

Planning. ? Invited tal ks also take
pl ace on the e-forum ? Faculty Menbers
encouraged with incentives/
appreciation to participate and present
research papers in National and
I nt ernati onal Conferences and Sem nars.
? Faculty Menbers notivated and
recogni sed for publishing in reputed
Jour nal s.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

? Library Advisory Conmittee neets
twice a year to discuss the functioning
and adninistration of the Coll ege
Central and Departnental Libraries. ?
Col l ege Central Library with open
access system exhaustive collection of

books, periodicals, electronic

resources of | NFLIBNET, Reprography
facilities ensure effective functioning
of the Library. ? Technol ogy upgraded
Cl assroons and Laboratories facilitate
ef fective curricular transactions. ?
St ock and Mai nt enance Regi sters are
regul arly updated. ? Construction and
Mai nt enance of Rain Water Harvesting




wells. ? “Go Green NKT Project” for
Cl ean and Green Canpus. ? Renovation
and Mai ntenance of Basic facilities.

Human Resource Managenent

? Decentralization and Participative
Managenent for quality practices. ?
Peri odi cal Meetings for snooth
functioning of the Institution. ?
Institutional Policy Guidelines to
stream ine the activities of the
Institution. ? You Share and We Care
Counsel l'ing services for psychol ogi ca

wel | bei ng of stakeholders. ? Welfare
Schenes for Enpl oyees. ? Cpportunities
for Professional Enhancenent

I ndustry Interaction / Collaboration

? Intense and effective Networking
wi th School Conmunity. ? National and
I nternational coll aborations encouraged
for collaborative research activities.
? Networking with Know edge, Skil
Training and International Partners for
student devel opnent.

Adm ssion of Students

? Adnmi ssions through Single Wndow
System as per the norms and regul ations
laid by the State Government of Tamil
Nadu nai ntai ni ng ut nost transparency
noni t ored by appropriate approved
bodies. ? Availability of Application
forms with Prospectus for B.Ed., B.Ed.
Speci al Education, MEd. and M Phil.
Programmes in the College website. ?
Circulation of Tinme-table and other
related activities through Wat sApp
gr oups.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Planning and Eval uation Committee
neets to envision and articul ate
prospective plans for the devel opnment
and growt h of the Institution. Academc
transaction i npl enent the use of
technol ogy for interactive classroom
interactions and for keeping the
quality of academ c standards of the
Institution ¢ Various Whats App group
at the Institutional |evel for sharing
orders, information, directions and
di scussion on a comon platforme
Institutional Policy guidelines visible
in the College website

Adm ni stration

e College has 24/7 Internet facility
wi t h hi gh-speed bandwi dt h(170nmbps) -
Devel opnent of |CT based Infrastructure
e Bionetric / digital attendance for
Staffs through Identix biometric
i nstrunent




Fi nance and Accounts

budget
Col | ege Accounts,
and so on. -
t he Governnent and ot her
is made through I ntegrated Financial
and Human Resource Managenent System

under

Fi nanci al

Annual

different

e The Finance Conmittee checks if
necessary formalities have been
observed in incurring expenses for
pur chases nmde
nmeti cul ously prepared using TALLY
sof tware which helps to streaniine the
heads such as
Exam nati on Accounts
transacti ons of

budget is

Organi zat i ons

(I FHRVB) software

St udent Admi ssion and Support

groups -
system and open access system e
code facility in vogue at the College
Li brary e
I NFLI BNET, and e - journa
e The Technol ogy Laboratory in the
permts hostel
undertake online courses on SWAYAM
Cl assroons and Halls with

host el

platform e
LCD projectors < Vision,
Frame work programe and Course
Learning Qutcones in the Coll ege
Creation of Course blogs for
Equi ppi ng students
Learning « Online

website o
academ c pur poses.
with Cyber Skills for
counsel i ng You Share W Care for
bei ng of students -

att endance for

psychol ogi cal
Bi ometric / digital
students through Identix bionetric
i nst runent

Educati on,

e -

wel |

resource,

e Availability of Application forms

wi th prospectus for
Speci al
programes in the Coll ege Website -
Circulation of timetable and ot her
related activities through whats app
Li brary has Autolib software

B. Ed, B.Ed.,
M Ed.

and M Phi |

Bar

N- Li st
are in vogue

students to

M ssi on, Val ue

Exam nati on

results

e Technology facilitates an easy
interface in the timely publication of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Uni versity

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. S. Mal at hi UGC- Wr kshop Ni | 7035
on Research
Integrity
Awar ness,
Organi zed by




Gants
Commi ssi on
(MHRD) , SERO
Hyder abad

2019

Ms. A H
Komala Dr. S.
Dhanal akshmi

UGC —
Wor kshop on
Trai ni ng of
Teachers for
St udent
| nducti on
Pr ogr amme,
Bhar at hi ar
Uni versity,
Coi nmbat or e.

Ni |

10846

2019

Ms. A H
Komala . Dr.S.
Dhanal akshm

Wor kshop on
Onli ne
Submni ssi on of
Per f or mance
Appr ai sa
Report of
Teachers
Educat i on
Institution to
NCTE, Csl,
Bi shop New
Begi nni ng
Col | ege of
Educati on,
Myl apor e,
Chennai

Ni |

500

2020

Dr. N Kala
Ar asi
Ms. A H. Konal a

Wir kshop NAAC
Sponsored a Two
Day a Nati onal
Wor kshop on
Quality
Assessment on
Accredi tation.
Avi nashl i ngam
I nstitute,
Coi nbat or e.

Ni |

10766

2020

Dr . Deepa
Edwi n

A Two Day
Wor kshop on
Managenent

Strategies for
Leadership
Sponsored by
Rot ary Youth
Leadership
Awar ds ( RYLA),
Rotary C ub of
Chennai, IT
Cty.

Ni |

2000

2019

M s
D. Shenbagaval |

A Two Day
Wor kshop on
Managenent

Strategies for

Ni |

2000




Leadershi p
Sponsored by
Rot ary Youth

Leader ship

Awar ds ( RYLA),
Rotary C ub of
Chennai, IT
Cty.

2019

Ms. V.
Sri devi

A Two Day
Wor kshop on
Managenent

Strategies for
Leadership
Sponsored by
Rot ary Youth
Leadership
Awar ds ( RYLA),
Rotary C ub of
Chennai, IT
Cty.

Ni |

2000

2019

Dr. V.J. Uma

A Two Day
Wor kshop on
Managemnent

Strategies for
Leadership
Sponsored by
Rot ary Youth
Leadership
Awar ds ( RYLA),
Rotary Cl ub of
Chennai, |IT
Cty.

Ni |

2000

2019

Dr. V.
Surmangal a
Vai dhar ani

A Two Day
Wor kshop on
Managemnent

Strategies for
Leadership
Sponsored by
Rot ary Youth
Leadership
Awar ds ( RYLA),
Rotary C ub of
Chennai, IT

Cty. A Two Day

Wor kshop on
Managenent
Strategies for
Leadership
Sponsored by
Rot ary Youth
Leadership
Awar ds (RY

Ni |

2000

2019

Ms.B.Rta

A Two Day
Wor kshop on
Managenent

Strategies for

Ni |

2000




Leadershi p
Sponsored by
Rot ary Youth

Leader ship

Awar ds ( RYLA),
Rotary C ub of
Chennai, IT
Cty. A Two Day
Wor kshop on
Managemnent
Strategies for

Leadership
Sponsored by
Rot ary Youth

Leadership
Awar ds (RY

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programme on

Hol i stic
Approach to
Lear ni ng
Quality Grcle
For um of
I ndi a, Chennai

26

27/ 04/ 2020

02/ 05/ 2020

One Day
Onl i ne Wor kshop
on Enpoweri ng
Ef fective
Scientific
Research By
Har nessi ng t he
Power of Wb of
Sci ence
Managi ng
Ref er ences

20/ 05/ 2020

20/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/16930_Faculty_Emp_1653480788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/16930_Development_training_programmes_1653555574.xls

Usi ng Endnote

Ol i ne
I nt ernati onal
Facul ty
Devel opnent
Programme on
Est abl i shi ng
Research beyond
the Horizon
organi zed by
t he Research
and Devel opnent
Centre

26

26/ 05/ 2020

30/ 05/ 2020

One Day
Wor kshop
Entitled
Witing
Resear ch Paper
and
Publ i cati ons,
Citation
Anal ysi s,
Plagirismand E
resources for
research

29/ 02/ 2020

29/ 02/ 2020

Sel ection O
Appropriate
Statistical
Tool s: A
Critical Way
for Successful
Resear chResear c
h Advi sory Comm
ittee, St. Marys
Col | ege( Aut onom
ous)

12/ 05/ 2020

12/ 05/ 2020

Three Day
Online FDB on E
cont ent
devel opnent
Usi ng open
source tools
Dr. MGR
Educat i onal
research
Uni versity

27/ 05/ 2020

29/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

28

28

14

14

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/16930_Training_Programmes_1654159998.xls

WELFARE SCHEMES FCR
TEACHI NG 2019- 2020 1.
Empl oyee Provi dent Fund
(EPF) Schene 2. Enpl oyee
State Insurance (ESI)
Schene 3. New Heal th
I nsurance Schene (NHI S)
4. Group | nsurance Schene
(AdS) 5. Festival Bonus
and Advances according to
t he Governnment Norns 6.
I ncentives/ Appreciation
in recognition of
Academ ¢ and Prof essi onal
acconpl i shnents 7.

Fi nanci al support to
attend Acadenic
activities 8. Seed noney
to support Research
Projects 9. Capacity
Bui | di ng Programmes 10.
On-Duty/ Special ODto
attend academ c rel ated
and official assignnments
11. Maternity Leave/
Earned Leave/ Leave on
Private Affairs

WELFARE SCHEMES FOR NON-
TEACHI NG 2019- 2020 1.
Enpl oyee Provi dent Fund
(EPF) Schene 2. Enpl oyee
State I nsurance (ESI)
Schene 3. New Heal th
I nsurance Schene (NHI S)
4. Group |l nsurance Schene
(AdS) 5. Incentives/
Appreciation in
recognition of their
Pr of essi onal Enhancenent
6. Financial support to
attend Training
Programmes 7. Capacity
Bui | di ng Programmes 8. On-
Duty and Special On-Duty
facilities 9. Maternity
Leave for Wonen/ Earned
Leave/ Leave on Private
Affairs

VELFARE SCHEMES FOR
STUDENTS 2019-2020 1. SC/
ST/ BC/ MBC Schol ar shi ps
as per CGovernnent Norns.

2. Financial support to
students for the
deserving EWs 3. Free

Medi cal Checkup for

sustai ning the overall
heal th of students 4.

Val ue- added Skill

Enhancenent Programes 5.
Centre of Excell ence and
Centre for Qutreach for
personal ity devel opnment
6. Disaster Preparedness

Mtigation Plans 7.

Student Welfare
Conmittees 8. Pl acement
Cell/ Career and Personal
Counseling 9. Scribe and
Reader Services for the
Vi sual Iy Chal | enged
students 10. Accessible
and Barrier free
environnment for the
Di vyangj an Students 11.
Bus and Train passes to
facilitate easy comuting
12. Residenti al
Facilities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Mechani sm of | nternal

Col | ege.

presented i n Annual
Ex-Oficio Members.
pl ace in two stages:
Depart nment of Hi gher
Chennai
of Princi pal

1.

Account ant

ratifications,

The Col | ege ensures periodic |nternal
Fi nanci al
accounts of Sriman N K. Thirunmal achari ar
The Audit Team fromthe Ofice of M Raghunath and Co,
auditing and submts report to the Governing Body of the Society. The report
General Society Meeting and course of action discussed with
Mechani sm of Ext er nal

Regi on audits GCeneral

Audi ting | nternal
Nat i onal

Fi nanci al

Depart ment of Hi gher Educat

Education Audit by the Ofice of Regional
Account and subnits report to College and Ofice

CGeneral. State Audit by AG

with

is appropriately utilized.

and External
Fi nanci al
Education Society and the

On ratification,

Fi nanci al

Fi nanci al Auditing.
Auditing audits

conduct s
is

Auditing This Audit takes
ion Audit 2. State Audit
Joint Director,

s Ofice audits accounts

audited by the Ofice of RID, also audits Exam nation Account and verifies
docunents audited by Ofice of RID. The report,

Audit Teamis submtted to the Coll ege.
report to Ofice of the RID and to AGs Ofice and on acceptance of

obj ections are dropped. External
is completed in the year 2019-2020. Thus the Col |l ege ensures that funds received

obj ections, raised by the
the Coll ege subnits a

CGover nnent Audi ting

year(not covered in Criterion II1)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose




Non- Gover nnent al 1885501 Towar ds Students and
Institutional Welfare

Fundi ng Agenci es and

I ndi vi dual s
View File
6.4.3 — Total corpus fund generated
1075001

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes a. | NDCs Yes | QAC Expert
Certification Team
Admi nistrative Yes a. | NDCs Yes | QAC Expert
Certification Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Financial Support for the Welfare of Institution Supported by NKT Col | ege
Parent Teacher Association 2. Wrkshop on story telling as a nethod of Teaching
in Collaboration with Traditional Art Culture Forum Scotland Supported by NKT
Col | ege Parent Teacher Association 3. Invited talk on Values Disciplines on
School students Supported by NKT Col | ege Parent Teacher Association 4. National
Level Webinar on Learn to Live with COVID 19 Organi zed by NKT Col | ege Parent
Teacher Associ ation

6.5.3 — Development programmes for support staff (at least three)

1. Capacity Buil ding Progranme: Enhancing Performance through 5S Initiatives
2. Training Programme for Devel opi ng Ti me Managenent skills 3. Trai ni ng Programre
for Enhanci ng Decision Making Skills

6.5.4 — Post Accreditation initiative(s) (mention at least three)

l.Institutional Policy Guidelines to streanine the activities of the
Institution 2. Establishnment of Research Eco System and Research Col | oqui um at

the R and D Centre for pronotion of research culture 3.Initiation of the NKT
Centre of Excellence 4. Initiation of the NKT Centre for Qutreach 5.' Go Geen

Project’ to ensure a clean, green and healthy canpus 6. You Share and W Care
Online / Ofline Counselling Services

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Institutio 24/ 04/ 2019 01/ 06/ 2019 31/ 05/ 2020 490
nal Policy
Gui del i nes
to



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/16930_Funds_or_Grants_1653474904.xlsx

streanl i ne
t he

activities
of the

I nstitution

2019

Est abl i shm
ent of
Research Eco
Syst em and
Resear ch
Col I oqui um
at the R and
D Centre for
pronotion of
research
culture

04/ 07/ 2019

16/ 07/ 2019

31/ 05/ 2020

476

2019

Initiation
of the NKT
Centre of
Excel | ence

10/ 11/ 2019

08/ 11/ 2019

31/ 05/ 2020

490

2019

Initiation

of the NKT
Centre for
Qut reach

10/ 11/ 2019

08/ 11/ 2019

31/ 05/ 2020

490

2019

Go G een
Project’ to
ensure a
cl ean, green
and heal t hy
canpus

04/ 07/ 2019

06/ 12/ 2019

31/ 05/ 2020

490

2019

You Share
and W Care
Oline /
O fline
Counsel I'i ng
Servi ces

04/ 07/ 2019

04/ 07/ 2019

31/ 05/ 2020

28

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

CGender

03/ 10/ 2019

03/10/ 2019

89

20

Sensitivity:
Invited Tal k on
Sexual
Har assnent and
Ant i - Raggi ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/16930_Quality_Initiatives_B_1653893197.xlsx

Percentage of power requirement of the University met by the renewable energy sources

Envi r onnent al

reservoirs,

Energy initiatives:

facilitating mninal
of electrical

rain

dependent on Corporation water supply.
seven overhead tanks and five bore wells for water. -«
Club of the Institution regularly organi ses Environmental
st akehol ders to watch and care for the flora of the Institution.
campus has nore than 100 trees and nearly 50 shrubs and pl ants.
e The infrastructure of the College is well
cross ventilation to provide adequate |lighting and air circul ation,

use of electrical

Consci ousness and Sustainability:
nore than four thousand liters of

wat er

e There is one well,

gadget s.

saving a huge anount of electricity.

The Institution has coll ected
making it self-sufficient and not
seventeen pits,
The Sci ence
programes for the
e Qur College
Al ternate
pl anned with

t wo

Si gn boards for appropriate use
appl i ances have been fixed at various sites to conserve energy. ¢
Most of the buildings on the Coll ege canpus are equi pped with LED bul bs thereby

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed
student s
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 14/ 08/ 2 1 I ncul ca Sel f-di 382
019 ting Disc|scipline
i pline
and
Val ues
for
School
St udent s
2019 Nill 1 29/ 08/ 2 1 | mporta 136
019 Pronoting |[nce of tr
Her bal adi ti onal
Garden in |nmedi ci nes
Community | and the




need to
conserve
herbs for
pronoti ng
alternate
medi ci ne
2020 Nill 1 22/ 01/ 2 2 Hazar ds 339
020 Nurturing of
tradition |unheal t hy
al and f ood
heal t hy habi ts
f ood
habits
2020 Ni Il 1 05/ 02/ 2 1 I nstall | nporta 264
020 ation of nce of
Kaval an - | SCS app
SCS (Save
Qur
Soul s)
App
2020 Nil I 1 14/ 02/ 2 1 Distrib Distrib 217
020 ution of |ution of
enmer gence mask,
y nedi cal |hand sani
kit to |tizers, an
Community | d hand
gl oves
2020 1 Nill 21/ 02/ 2 1 Devel op 53
020 Spiritual |ing spiri
awakening| tually
i nspired
students
2020 1 Nill 19/ 05/ 2 1 Face 188
020 Mask Prep |Enhanci ng
aration |efficienc
y in face
mask prep
aration
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Academn ¢ Cal endar

01/ 06/ 2019

The Col | ege has a Code
of Conduct franed

specifically for Teaching
Faculty Members, Non-
Teaching Staff and
St udents, whi ch guides
t he conduct of all hurman
resources in the
Institution and the
decorum to be maintai ned
i nsi de the preni ses.
Princi pal of the College
addresses Teachi ng



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/16930_Inclusion_1654160697.xlsx

Faculty Menbers during
the Teacher Orientation
Programes regardi ng the

Code of Conduct to be

foll owed by every faculty
menber. Simlarly, Non-
Teaching Staff are
appri sed by the Principal
during the Non-Teachi ng
Staff Annual Orientation
Programme and the
students are inparted
regardi ng the Code of

Conduct to be adhered

during the Student

I nduction Orientation

Programe. In the
begi nni ng of every
academ c year, the
Col | ege conducts the Code
of Conduct Meeti ng,
wherein Secretary of the
Col I ege, Principal,
Teachi ng Faculty Menbers
and Non- Teachi ng Staff
are the nenmbers and the
Princi pal conveys to the
nenbers regarding the
orientation of Code of
Conduct to all
st akehol ders. The Code of
Conduct to be followed by
all is posted in the
Col | ege website, too. The
Col | ege has a handbook/
academ c cal endar to
assi st Teaching Faculty
Menbers, Non- Teachi ng
Staff and Students in
under st andi ng t he

di scipline policies

currently in place and
t he consequences of not
adhering to them It
di ssem nates information
regardi ng Cenera
Di scipline, Dress Code to
be foll owed, Security and
Support Services and
Awar eness regarding Anti -
Ragging. It is printed
and distributed to al
the stakehol ders at the
begi nni ng of each
academ c year. In
addition to these

Service Rule Book is

issued to all Staff




nmenmbers of the
Institution with details
of all the Service
Condi ti ons of Enpl oyees,
Di sci pline |Issues, Leave
rel ated Cl auses,
Term nati on d auses,
Mai nt enance of
Confidentiality, etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Invited Tal k: 14/ 08/ 2019 14/ 08/ 2019 382
Val ues and
Di sci pline for
School Students
Rally for 31/ 10/ 2019 31/ 10/ 2019 293
Sensi ti zi ng
Community on Unity
and Integration
Invited Tal k: 19/ 08/ 2019 19/ 08/ 2019 204
Val ues for Student-
Teachers

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

7.1.7 — Initiatives taken by the institute to nmake the canpus eco-friendly (at
| east five) Initiatives 1. The Science Cub of our College organi zed the Maram
Nadum Vi zha on the 28th of August 2019. About 25 saplings were planted in the
Col | ege canpus whi ch was Sponsored by the Student-Teachers. 2. Training in Bio-
degradabl e Waste Managenent was organi zed on 3rd February 2020 for the benefit
of wonmen in the community. Ms. Keerthi Suresh Babu, CSR Manager, Credai,
Chennai shared her expertise in transform ng the bio-degradable waste to
wort hful organic manure. 3. Pronpting Herbal Garden in the conmunity on 29th of
August 2019. About 10 saplings were planted in the College canpus. 4. Go G een
Project initiated on 6th Decenber 2019 by Dr. M Arumugam Secretary of the
Col l ege. 5. Water M ssion: Awareness on Conservation and managenent of water
Resources on 22nd March 2020

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

The Two Best Practices foll owed during the Academ c Year 2019-2020 are: Best
Practice: 1 1. Title: Certificate Course: Teacher Eligibility Test Coaching for
the professional devel opnent of students 2. Cbjectives of the Practice The
Coll ege offers Certificate Course on Teacher Eligibility Test Coaching for the
devel opnent of students ¢ To enhance the skills needed to perform
e To identify and inprove students’ aptitude and
attitude towards TET, ¢ To acquaint themw th know edge on educati onal
psychol ogy of teaching and |earning to understand test itens on Child
Devel opnent and Pedagogy, ¢ To inprove functional |anguage proficiency of
students in order to clear test itens in Language chosen by the candidate, ¢ To
understand the el enents of |anguage, comrunicati on and conprehension abilities
to pass the test itenms in Language |1, ¢ To provide the students with know edge
of concepts, problemsolving abilities, and pedagogi cal understandi ng of the
subj ects, nanely Mathematics and Science/ Social Science to help in preparation

pr of essi onal
in the teaching career,




of TET, ¢ To practice previous years’ sanple papers within the time limt. « To
have an idea of the syllabus, exampattern and wei ghtage to prepare for the
exam accordingly, and « To help themqualify TET for a sense of achi evenent and
contentment. 3. The Context The Teacher Eligibility Test (TET) was introduced
by the Governnent of India in 2011 to inprove standards in teaching. It is an
entrance exam nation for teachers, which is mandatory for getting teaching jobs
in governnent schools fromclass 1 to class 8. It is conducted by both Centra
governnent and State governnents in India. Mst states conduct their own TET.
The examis based on National Curriculum Framework. The people who have the
prof essional qualification to Teacher Training such as B.T.C (D.El.Ed), B.Ed ,
B.El.Ed are eligible to take part in the test. It’s a nandatory qualification
for one who wants to be a teacher fromclass | to class VIII. A candidate has
to score over 60 to clear the Eligibility Test. National Council for Teacher
Education mai ntains the database and gui des the governnment bodi es about
conducting the test. The rationale for including TET as a mninum qualification
for a person to be eligible for appointnment as a teacher is as under: « |t
brings national standards and benchmark of teacher quality in the recruitnment
process ¢ |t induces teacher education institutions and students from such
institutions to further inprove their performance standards and ¢ It sends
positive signals to all stakehol ders that the Government |ays special enphasis
on teacher quality. 4. The Practice Since Teacher Eligibility Test (TET) and
the Central Teacher Eligibility Test (CTET), refer to the mandatory
qualification of teachers to pursue a career in schools as a teacher, the
Coll ege offers Certificate Course on Teacher Eligibility Test Coaching for the
prof essi onal devel opnent of second year student-teachers to clear the TET
Exami nation with a good score. During the acadenic year 2015-2016, in the
nmeeting of 1QAC it was decided to offer a training programme for clearing TET
in the denom nation of Conpetitive Exam nation Coaching Programe for the
second year students and it was inplenmented during the academ ¢ year 2016-2017
for the benefit of students belonging to 2015-2017 batch. And, during the
academ c year 2018-2019, the College decided to offer the training programe as
a Certificate Course from 2019-2020 onwards as Teacher Eligibility Test
Coaching for the professional devel opnment of students to help students clear
the TET Examination with a good score. The Certificate Course for TET Coaching
is a 90 hr. 5. Evidence of Success The Col | ege supports teacher devel opnent by
enhanci ng the professional expertises of students through its Certificate
Course on Teacher Eligibility Test Coaching for the professional devel opnent of
students. Through the Course, it provides sharing of know edge with the hel p of
resource experts and the benefitted students are able to appear for TET and
CTET. In the recent past, seven student-teachers of the Coll ege were successful
in clearing the Tami| Nadu Teachers Eligibility Test. Having understood the
fact that they must clear TET in order to teach in a governnent or private
school, the students show interest in attending TET coaching. The feedback
obt ai ned from students regarding curricul ar aspects reveal the fact that nost
of themare highly satisfied with TET coaching offered by the Coll ege. 6.
Probl em Encount ered Teacher Eligibility Test Coaching is inplenented
effectively, efficiently, and sustai nably however, the resource experts find it
difficult to give practice sessions to all the students and for all the areas
and concepts found in the pattern of the question paper. Similarly, there is no
adequate tinme for repeated practice and to concentrate on the curricul um
Anot her drawback faced by students is that they are unable to attend sonme of
the classes as they are conducted on Saturdays. As the syllabus is vast,
students find it difficult to study for TET due to lack of tine. Best Practice:
2 1. Title: Initiation of the Centre for Skill Devel opnment Work Experience 2.
hj ectives of the Practice « To identify the skills gap in students in order to
provide skill training for enmploynment, ¢« To cultivate the requisite skills
required for teaching career, ¢ To enhance the skills of aspiring teachers
t hrough education and training, ¢« To extend support to students by serving them




wi th proper guidance, infrastructure, opportunities and encouragenent, ¢ To
conduct workshops and seminars for skill devel opnent, ¢ To devel op
communi cation skills of students, ¢ To provide basic know edge of computers and
online teaching tools, ¢ To pronote independence, creativity, teamwrk, social
skills, fast, etc., ¢ To help students discover their interests, aptitudes and
potentialities, « To naxim ze their potentialities and boost self-confidence, -«
To enhance all-round expertise of students to performwell in their career. 3.
The Context Skill infusion is crucial for today’s education system as just
t heoretical know edge, or degree won't help students get a job. Skil
devel opnent is inperative to adapt, survive and succeed. Wil e maintaining
academ c awareness in one's field, one has to review the career eco-system and
adapt skills and attitude, which is inevitable to succeed in the years to cone.
Education and Experience alone will not help one if one is working with
out dat ed technol ogi es. Hence, having relevant skills with experience is equally
i mportant. Basic know edge of conputers, online teaching tools and techniques
hel p student-teachers to acquire better skill sets needed for a successfu
career and for engaging students in research and internship experiences. Wrk
Experi ence conpl enents academ ¢ studi es by providing another way of | earning
and an opportunity to put theory into practice. It is crucial to step into
one’s field or teaching career. Wrk Experience gives understandi ng of the work
envi ronnment and what enpl oyers expect of their enployees. It provides with
crucial know edge, skills and personal attributes like increased self-
understandi ng, maturity, independence and sel f-confidence. Wrk Experience
provi des notivation to continue study and/ or to undertake further training.
Opportunities to devel op work-rel ated conpetencies and skills help students to
understand their field. The Centre equi ps students with the know edge, skil
and notivation to succeed which will in turn pave way for Formal Wrk
Experi ence Placenent. 4. The Practice The Centre for Skill Devel opment Work
Experience was initiated on 7th January 2019 by the Secretary of the Coll ege,
Dr. M Arumugam to cultivate the requisite know edge, skills and notivation to
performin one's career. The Centre provi des opportunities for the students to
develop their skills and requisites required for their teaching profession. It
chisels the professional attributes of students by organi si ng workshops,
senmi nars and training programes. The Centre invites resource experts to
provi de knowl edge and training to students on crucial areas |ike conmunication
skills, basic conmputer skills, online tools, etc. Students are trained in life
skills and soft skills, too, for personality devel opnent. 5. Evidence of
Success The real |earning happens through the Centre for Skill Devel opnment Work
Experi ence, wherein students get opportunities to think about what they saw and
experienced. Reflecting back about the experiences is a key to | earning and
teachi ng, which the students experience because of the Centre. The Centre
provides real tine experiences in learning and illunm nates the inportance of
active engagenent. Thus, student feedback showed that they were highly
satisfied and benefitted by the programes organi zed by the Centre for Skil
Devel opnent Work Experience. Simlarly, Enployer feedback showed that the
students were able to performwell during the School Internship period, both in
their teaching and in conducting various practical activities and outreach
programes. 6. Problem Encountered The Centre for Skill Devel opnment Work
Experi ence endeavours to provide opportunities to students in order to gain
proficiency in various skills and conpetencies through conduct of workshops
sem nars and training programmes. Mst of the students participate in such
programes with interest and dedi cati on, however sone of themare reluctant to
i ndul ge thenselves in practical activities and find it difficult to cope up
with the proceedings. It was found that the resource experts were unable to
give individual attention to students for practical and technical sessions.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




htt ps://nktnce. ac. i n/ wp-cont ent / upl oads/ 2022/ 05/ best - practi ces-2019- 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Anong the Col | eges of Education in the State of Tam | Nadu, N K. T. National
Col | ege of Education for Wonen is the only Coll ege of Education offering B.Ed.
Speci al Education (Visual |npairnent) Progranme in an inclusive set-up with
adequate facilities that prepares students to acquire know edge and devel op
conpetencies to inpart education to both special and general students with the
choice to be placed either in General or Special Schools. The B.Ed. in Specia
Education (Visual Inpairment) Programme is recognized by the Rehabilitation
Council of India and initially affiliated to University of Madras and then by
the Tam | Nadu Teachers Education University, Chennai. The Programme is offered
since 2003 with intake of 30 students. The Departnent of Special Education with
good infrastructure that functions in an accessible and barrier free
environment, is adequately equi pped with Adaptive Technol ogy, Softwares |ike
JAWS, NVDA and Duxbury. The Departnent is also equipped with Assistive Devices,
such as, Computerized Braille Enbossed Printer, Perkins Brailler Machine, Slate
and Stylus, Pocket Braille Slate, Al phabet Braille Slate, Word Building Braille
Sl ate, Taylor Franme, Abacus, Geo Board, Ceonetry Kits, Spur wheel, Adapted
Measuring Tape and Scale are available to train student-teachers wi th know edge
and skills to enpower the visually challenged to |ive independently. The
Departnment of B. Ed. Special Education (Visual Inpairment) clainms its uni queness
for the follow ng reasons: ¢ Educates student-teachers to acquire know edge and
devel op conpetencies and skills to inpart education to both general and
visual ly inpaired students. « Ofers tailor made courses for student-teachers
to acquire know edge and skills in Perspectives in Education, Curriculum and
Pedagogi ¢ Studies, Disability Specialization (Visual Inpairnment), Cross
Di sability Inclusion and Enhanci ng Professional Capacities. « Ofers skill-
oriented training along with theoretical perspectives to student-teachers in
various areas like effective use of Braille, Assistive Devices, Daily Living
Skills and OGrientation Mbility. « Provides Scribe and Reader services to
engage and support the visually inpaired students. ¢ Facilitates student-
teachers to gain varied experiences through exposure to different categories of
school s i ke, General Inclusive School, Special School (Blind School) and Cross-
Di sability School (Hearing Inpairnment, Intellectual Disability Miultiple
Disabilities). o« Creates opportunities to visit National Institutes |ike
National Institute for the Enpowernent of Persons with Miultiple Disabilities
(NI EPMD) National Institute for the Enpowernent of Persons with Visua
Disability (NIEPVD) that serve as a National Resource Centers for enmpowering
persons with Multiple Disabilities. ¢« Organizes various Continuous
Rehabi litation Education (CRE) Programes for Special Educators. ¢ Mbtivates
students of NKT Differently-abled Club to organize progranmes for famliarizing
State and Central Governnent Schenmes and Policies. ¢ Provides a platformto
showcasing the talents of differently abled children. ¢« Wdens placenent
opportunities as student-teachers of the Departnent of Special Education are
able to cater to requirenents of Educational Institutions in an inclusive set-
up. Inline with the Vision of the Institution, the Departnment of Specia
Education acts as a catalyst in providing Teacher Education and School
Education under the inclusive setup, thereby contributing towards hunman
devel opnent to neet the dynamic chall enges in Education

Provide the weblink of the institution

https://nktnce. ac.in/wp-content/upl oads/ 2022/ 05/ speci al - educati on-vi sual -
i mapai r nent - pr ogr anme. pdf
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https://nktnce.ac.in/wp-content/uploads/2022/05/special-education-visual-imapairment-programme.pdf

8.Future Plans of Actions for Next Academic Year

The future plan of action for the next academic year is as follows: ¢ To
encour age students, Faculty and non-teaching staff to update by joining nore
nunber of nore courses. ¢ To organi ze online Wrkshops Senmi nars for Students,
Facul ty nmenbers and non-teaching staff ¢ To conduct online Capacity Building
Programes, Skill devel opnent, Oientation and Re-training Progranmes for Faculty
menbers and office staff. ¢« To organi ze nore nunber of Acadenic and Soci al
Qutreach Programmes for the benefit of society e To organize activities under
di fferent clubs of the College. ¢ To Collaborate with other Educationa
Institutions and Industry « To inplenment Internship Enbedded Degree Programres
(UGC- Recommendat i onsdt: 17/ 08/ 2020) ¢« To organi ze Invited Tal ks pertaining to
cel ebrations and activities of various Committees. ¢ To initiate NKT Centre of
Excel  ence and NKT Centre for Acadenm c and Social CQutreach
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